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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MATS UNI VERSI TY

Name of the head of the Institution

Dr. Deepi ka Dhand

Designation

Vi ce Chancel | or (i n-char ge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07714078995
Mobile no. 9981176008

Registered Email

vc@mat suniversity.ac.in

Alternate Email

regi strar @mt suni versity.ac.in

Address MATS UNI VERSI TY MATS TOAER PANDRI NEAR
BUS STAND

City/Town Rai pur

State/UT Chhatti sgarh

Pincode

492001




2. Institutional Status

University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Sanjay Choudhary

Phone no/Alternate Phone no.

07714078996

Mobile no.

9893035150

Registered Email

sanj ay@rat suni versity.ac.in

Alternate Email

dsachi n@mt suni versity.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://matsuniversity. ac.in/announc
ement _fil es/6014f93f 6db30. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://nmatsuniversity. ac.in/announcene
nt _files/6014f a44cb048. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 2.76 2018 30- Dec-2018 | 29- Nov-2023
6. Date of Establishment of IQAC 12- Aug- 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Organi ze Wrkshop to make

12- Aug- 2019 236



https://matsuniversity.ac.in/announcement_files/6014f93f6db30.pdf
https://matsuniversity.ac.in/announcement_files/6014f93f6db30.pdf
https://matsuniversity.ac.in/announcement_files/6014fa44cb048.pdf
https://matsuniversity.ac.in/announcement_files/6014fa44cb048.pdf

our faculties adept in
using facilities offered
by Smart C ass Room

90

Organi ze a Semi nar to
make the staff aware of
the benefits of making
video | ectures nore
effectively and how to
prepare them

24- Aug- 2019
1

102

More Faculty devel opnent
prograns to be organized
as per the requirenents
identified through
interaction

12- Sep- 2019
90

224

Departnental Audits
reports shoul d be

di scussed with the Head
of the Departnents with
suggestions to emul ate
t he reconmendati ons

24- Sep- 2019
15

136

Coverage of CCTV should
be enhanced and a
proposal to the
managenment to be sent in
this regard

12-Cct - 2019
365

3500

In [ibrary nore enphasis
shoul d be given to
subscribe for UGC Care
Li st Journals and Online
Subscri pti ons

30-Cct - 2019
365

3500

Wor kshop shoul d be

organi zed to nmake all the
menbers of staff nore
deft in the use of New
ERP System

24- Aug- 2019
2

224

Students shoul d be
encouraged to participate
in Inter University
activities

21- Sep- 2019
90

1500

Managenent shoul d be
requested to continue

t heSpeci al Schol arship
schene for good but
financially weak students

12-Jul - 2019
365

430

Lectures by notivati onal
speakers shall be made a
regul ar feature

12- Dec- 2019
90

3500

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjM3am8zTklOa1htQmNWdCtxK0FRd1E9PSIsInZhbHVlIjoiUWtpOHduMEpsdkxrU2RQQ1Y4U0FMVklaSGdSVXJhQ2pZeUZ4UUxncFNLZ3ZtdUMycGpXSnRBSFlMaFp3MWgzMGNuSGFNQXNoemFhc2x2VCsxZmJwQmFQcE9WYmJKbnFNTVdoRlMybjc3TDA9IiwibWFjIjoiNzM5MTkwODExNmM1YzM0OWEzN2M3OThlYzZlYmRmZWIzODBkOTBhZmRhMmY1ZTViMDA0NWZmYWU5NmFlNTk3YiIsInRhZyI6IiJ9

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
School of nil nil 2019 0
Engi neeri ng 0
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| mpl enentation of online systemin teaching Checking of online classes Student

practicals through virtual
Wor kshops wi th speci al
t echni ques

| abs Crossverification of online exans Organize nore
focus on naking faculties adept

i n using nodern teaching

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Stress on organi zing at |east one
I nternational Sem nar by one of the
Depart nents

Techonol ogi cal enrichnent

More Faculty devel opnent prograns wl |
be organi zed as per the requirenents
identified through interaction

Knowl edge upgradati on

Departnmental Audits shall be nmade nore

frequent

Ef ficient nonitoring



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJoelFlcEVhNXZHdnltendzLzh2K1E9PSIsInZhbHVlIjoiNW8rYjBZT0Q2eDUyaTQ5MFB3eUtiWXd0NElJSk9Qd2JMMlpwbUxFTGVCbDFFSVFCZk1aYVlTbnZ3UXRFVVpSamV2dkphNCtyQnNHN2hVK2xRNmRTUlE9PSIsIm1hYyI6ImUwN2RlZTViMzljNzBiZGEwZDNmYzA2NjhjYWVkYTg5ZDVkY2Y1NzQzMTVmNzY0NDlmMGU4Y2ZmMTllMTNlMTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhyZ0dicFdJT0NHUll0aktwYVhTQ1E9PSIsInZhbHVlIjoiRS9jSmVGb2RLb1dhN0Q2b05pQmRSdDZGZmNGY2g1ekRTTkhSbklPRzRrN1Q5N0FBdTZ4MW5PRGNSdmxLbWkxNCIsIm1hYyI6IjU1OWZhODU5NjI1NDM0NzQ0ZDViN2I5ZTdkZjQ2OGFkODc3NzRiNjNhMjQ5Y2UyZDlkY2Q4NThjNWRlYjI5YTciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZEdVp0V3VOQlRVSnI1bklxam1oNWc9PSIsInZhbHVlIjoidVF3T0piL09wVE1TN2pnMTRaVEQ2eW51V2duSkVnL1FDYnlvY3VMYjdhZDdmTSt3WVpJbUw0NmhLTnZkc1k4eS9kSTRibDRZVkdhd1V0Qjk1VUp5VUE9PSIsIm1hYyI6IjllZTQwMGM0MmQyZjYxYjYyODNkZTY3NjgwMTMyZDQwMmIyMzljYjdhYzQyNDlmY2FmZGEyNTQxZjkyYWE0ZTciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpBYXBFR0JoUGxCMnlwVE04cG96eHc9PSIsInZhbHVlIjoienorRzQycXljWGN5cUJ5cmNTUUpqMGtjM1RibFdHQTUyQTN0RkdwZTNjTnAyYndFREtFUWYyNmNEQVMvSmVFVWVVK1NQbGIyZUhQNTNYS3I2aUhuU0E9PSIsIm1hYyI6ImZhNTQ5ZGU0YjdiNWVhMjY1OWJkMzIzMDljNjc2ODczYjllNmY0ODY1NzcwZjQxOTRkMDRhY2QzMzIzNDYwYzgiLCJ0YWciOiIifQ==

I nfrastructure devel opnent proposal s
will be sent to the Managenent

Upgr adat i on

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 12- Feb- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 27- May- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MATS has started using a custom zed ERP
System It is used for Adm ssion
student data nanagenent, student branch
transfer request nanagenent, Students’
conpl ai nt managenent, C ass Interna
Tests and Assi gnnents Managenent,

St udent Notice and ot her communi cati ons
to students and parents, interna
conmuni cation, requisitions and
approval s, staff and students
managenent, online fee paynent,

I nfrastructure managenent, C ass
scheduling and tine table managenent,
Resear ch, Announcenents, acadenic

pl anner, feedback grievances, stock

i nventory managenent, question paper
setting, noderation, result processing,
mar k sheet printing, workload
managenent, | eave nmanagenent, sal ary
details, additional duty allocation,
Onl i ne assessnent, Conmittees
managenent, Library Managenment, Sports
and cultural activities record keeping
and an i mrense host of other tasks.

Part B

CRITERION | - CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNTVUJacHdoS3NYcEdBZnlUSEM5WVE9PSIsInZhbHVlIjoiWWpHOG1POHpDQ2RUM0VzTzZQL3JrVG5QMGVRWlhNcnNKYW0yM0xuZm8xeDlzZEExcmJwQUcxYUhMWTZkenN0byIsIm1hYyI6ImVlMWRiOGJmNTkwMDBlYzk3ZDQxZDM4NDA0ZDhlOWM2NDEyMDI1NTczZWY1NzNjNTliODk4ZDU3Mjk3NzExYzciLCJ0YWciOiIifQ==

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA 0601BA Engl i sh Hons. 01/07/ 2019
MA 0602NVA Engl i sh 01/ 07/ 2019
BBA 1101BB Managenent 01/ 07/ 2019
VBA 1102 WH /1102 MF Managemnent 01/ 07/ 2019
BSc 0501BF Fashi on 01/ 07/ 2019

Technol ogy
BSc 05018l B. Sc. | DD 01/ 07/ 2019
VA 0301wy Yoga 01/ 07/ 2019
BSc 0902MB M cr obi ol ogy 06/ 06/ 2019
BSc 0901BT Bi ot echnol ogy 06/ 06/ 2019
MSc 0902CH Chemi stry 06/ 06/ 2019
Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BTech B. Tech 01/ 07/ 2019 Techni cal 01/ 07/ 2019
(Mechani cal) Engl i sh BT102
0101ME
BTech B. Tech 01/ 07/ 2019 Conput er Prog 01/ 07/ 2019
(Aeronauti cal) ramm ng( BT351)
0101AE
BTech B. Tech 01/ 07/ 2019 Const ruction 01/ 07/ 2019
(M ning) 0101M management
(BT5654)
BTech B. Tech 01/07/ 2019 SURVEYI NG- | - 01/ 07/ 2019
(Givil) o0101C BE344
BTech B. Tech (CSE) 01/ 07/ 2019 Intellectual 01/ 07/ 2019
0101Cs Property Rights
BT5255
BPEd B. P. ED 0301BE 01/07/ 2019 CC- 101 01/ 07/ 2019
Hi story,
Principles and
foundati on of
Physi cal
Educati on
BPEd B. P. ED 0301BE 01/07/ 2019 CC-102 01/ 07/ 2019
Anat ony and
Physi ol ogy
BCom B. COM 01/ 07/ 2019 Busi ness Law 01/ 07/ 2019
(0801BA) BCMLO3
BSc BSC (CBZz) 01/07/ 2019 BOTANY | LAB 01/ 07/ 2019
VBBS/ BSCB/ 105



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZRamVxU2lRMWZSdUMxcVJPR3BIUVE9PSIsInZhbHVlIjoid3RCd1dmemVEL212R2dybUQ4MVU4c21QTHFjejF1RVZ2RjNTQ3F0NUFqN2hOUlpZcDE5MzFVd2kwUnVCNFlmTVpQM2xmUy9PeGxjM0JoVEI2SStwVHdsNHpRR0tDa0hLY3dqa0swcmR2eG89IiwibWFjIjoiZWMyMGRlOTY1NDIxY2NmOWZhODRmZGI5NmJiM2VhYjc1OTY1MTA0ZDQ3YzljM2U4ZTM1MGNlNjUyMTNiMjJmMCIsInRhZyI6IiJ9

BA

B. A. (Hons.)
Engl i sh 0601BA

01/07/ 2019

Medi a
Pl anni ng
( MSAH BAE/ 105)

01/ 07/ 2019

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
LLM Managenent 01/ 07/ 2019
PG Di pl oma Diploma in Tally with 01/ 07/ 2019
GST & TDS
VA Yoga 01/ 07/ 2019
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Bi ot echnol ogy 01/ 07/ 2019
BSc M cr obi ol ogy 01/ 07/ 2019
VBC Bi ot echnol ogy 01/ 07/ 2019
(VST M cr obi ol ogy 01/ 07/ 2019
VBC Bi ochem stry 01/ 07/ 2019
VBC Chemi stry 01/ 07/ 2019
BTech Mechani cal Engi neering 01/ 07/ 2019
BTech Comput er Sci ence 01/ 07/ 2019
Engi neeri ng
BTech Aer onauti cal 01/ 07/ 2019
Engi neeri ng
BTech C vil Engineering 01/ 07/ 2019
BTech M ni ng Engi neeri ng 01/ 07/ 2019
M ech Tur bomachi nery 01/ 07/ 2019
M ech Power El ectronics 01/ 07/ 2019
BA B. A. (HONS) Appl i ed 01/ 07/ 2019
Psychol ogy
VA M A. (Psychol ogy) 01/ 07/ 2019
BCA Bachel or in Conputer 01/ 07/ 2019
Application (BCA)
BSc Bachel or in Science in 01/ 07/ 2019
Conput er Sci ence
(Honours) BSCCS (H)
BSc Bachel or in Science in 01/ 07/ 2019
Ani mati on and G aphics
( BSCAGQ)
BCA Bachel or in Conputer 01/ 07/ 2019
Application (BCA) — Dual



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkovWklhTytXRjk0VkdqamppbTNFOGc9PSIsInZhbHVlIjoiWXhNbVhhTjgySVBTL3VSNGRTMXFvVmJuTzVMcEJwWkdlV21VZVc2cENpZmdUM2VnMG5oQXBtUk4rOG5NcHRKT3RvV2w2NEpTZERQeGc0cHl2UjZleWFkT2J4Q1hCWFJwUFlpcUVVYXR1aXcrcnpRWEhlTjlTZmZBRmMzQVB4S0siLCJtYWMiOiI2OTllZGU5MTI5Njk0ZDg3NzhmZDIxMTIyYWIwZmJiYWU4OTYxMDc2YWIxMDg5MTY2MjgzMmFjZTRkNDVhZDc4IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVwUysyUEdwbDc1KzF0WTZsWW5FMnc9PSIsInZhbHVlIjoibG1DSXpuL3dRb2hzbi9zWUVhZVpadjg3WjM2NGVBRmRYNHd0QmNsZnhXOEE5c1ZkbWVVRjJvRlVnVy9keEdsOEhScWJYd2RaTW9PZnE2anJKcEkvT1FtZ0Q3cEhBNFlGTUQ1ZmdoZld4UGs9IiwibWFjIjoiOGRkNWZhNDg4ZTJhZTFjNDUzNGQ3Y2ZkYzZjNmIxNGQzNDU0NzUwY2FhZjhkYTViZGZkNzM0Y2U1NWQxOTYwMSIsInRhZyI6IiJ9

Degr ee
BBA Bachel or i n Busi ness 01/07/ 2019
Adm ni stration
VBA Mast er in Business 01/07/ 2019
Adm ni stration
MSc Master in Science in 01/07/ 2019
Conput er Sci ence ( MSCCS)
MCA Master in Conputer 01/ 07/ 2019
Application (MCA)
BA (Journalism B.A. Hons Hindi Wth 01/ 07/ 2019
Journalismand Tourism
VA M A. Hi ndi 01/07/ 2019
BSc B. Sc in Fashion 01/07/ 2019
desi gni ng 0501BF
BSc B.Sc in Interior 01/ 07/ 2019
desi gni ng 050l BI
MDes Master in 01/07/ 2019
desi gn( Fashi on desi gni ng)
0502
BCom B. Com (Honors) 01/ 07/ 2019
BPEd Bachel or of Physi cal 01/ 07/ 2019
Educati on
MCom M Con( Fi nance) 01/ 07/ 2019
MA MA YOGA 01/ 07/ 2019
BEd Bachel or in Education 01/ 07/ 2019
(B. Ed)
VA Mast er of Educati on 01/07/ 2019
(M A Edu.)
BA B. A, Hons English Wth 01/ 07/ 2019
Mass Conmuni cati on
MA M A. English 01/ 07/ 2019
M ech Conmput er Sci ence 01/ 07/ 2019
Engi neeri ng
BSc B. Sc. PCM 01/ 07/ 2019
MSc M Sc. Mat hemati cs 01/07/ 2019
BSc B.Sc. CBZ 01/07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

French (MBA) 01/ 07/ 2019 115

d obal Under st andi ng 01/ 07/ 2019 25
(GQJ) Course( MSVBR)

YOGA and Meditation 01/ 07/ 2019 418

Personal ity Devel opnent 01/ 07/ 2019 338




Communi cation Skil | 01/ 07/ 2019 186
Devel opnent of 01/07/ 2019 51
Presentation skill PS100
Swachha Bharat Abhiyan 14/ 10/ 2019 78
Community Activity 24/ 12/ 2019 95
Tool s Devel opnent 01/ 07/ 2019 95
(Psychonetric Tool s)
Moral Devel opnent 01/ 07/ 2019 95

oriented Cl ass
(Mot ivational,
| deol ogi cal Sessi on)

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd I nt ernshi p- BEd 193
BCA System Desi gn and 44
| mpl enent ati on ( BCAVI)
BTech B. Tech (Mechani cal 29
Engi neering) 0101ME
BTech B. Tech. (Aer onauti cal 15
Engi neering) 0101AE
BTech B. Tech (M ni ng 17
Engi neeri ng) 0101M
BTech B. Tech (CGivil 53
Engi neeri ng) 0101C
M ech M Tech (CS Engi neeri ng) 3
0102CS
M ech M Tech (Power 2
El ectroni cs) 0102PE
BBA BBA Summer | nternship 110
MBA MBA Surmmer Internship 37

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

MATS University lays a | ot of enphasis on various aspects related to the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBwbmRONFlZVTNFSjIyREh1NjFVNHc9PSIsInZhbHVlIjoicm5paWdtUE1OYXA1LyszbEYzb2Fsc2lYQ2FFNzZDZSswUit0cnBJR1YrYVEyRVlYUHJIS1ZuVUdvd1ZtVm5zY25iVFpoczNNRTE1RVl6c2p2N0I2bG1rNjU1L2hiLzFaZ0Ztb2dGTXRiQjQ9IiwibWFjIjoiM2NmYTkwZmY0ZjQyNDZkYWY3NGRiNDJiZDlhYzlkMTdlZGIyYzRmNjdmNTE2MTU5ODExMDMyNzEyZjg5NDU0MyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFBMHNzOXVoNmxOYmpOTW04eDNIYXc9PSIsInZhbHVlIjoicG4rTk9td09Bb0Q4VjQycE1tS1ZjN2E5TlMxQldJbi82aGR3OW16Zk9wOE1VMEZqSlk0dFI5d3IzdU1LY0t6WXJ3YmlIZSsrMmpsTkZ6c3ZOU09MZlF2N0o3VjdIOHZzRVczNG5IV1pES3c9IiwibWFjIjoiMGEwZjZiNjMzZjY3MzZjYjEzMjFlM2VhMDFlYTU4OWE3OTJkMWIwMjg0YTBmNzhiYzEzN2NmMWRjNDA4Y2M1YyIsInRhZyI6IiJ9

curriculum Thus Criterion 1 of the assessnent which pertains to Curricul ar
Aspects |i ke Programe Options and Courses, Academic Flexibility, Career
Oientation, Miulti-skill devel opnent and Feedback System for updating
curriculum is a stronghold of our University. W value the responses received
from our stakehol ders, especially students. The feedback from our stake hol ders
help us to re —exam ne, rework, rethink and redesign our academ ¢ progranmes to
meet the chall enges of the tinmes. The feedback received fromour other

st akehol ders — teachers, enployers, alumi and parents enrich, encourage and
inspire us to introduce each academ c session with fruitful |earning and
teaching. The last four nonths of the acadenmi c year 2019 -2020 ended with

| earni ng and teaching taking an unprecedented turn as a pandem ¢ changed our
lives. We at MATS University swiftly shifted to the online node through which
we conducted classes, nmd- termtests, termend exam nations, parent- teacher
meet i ngs, guest |ectures and various conpetitions. There was no | ockdown on

| earning at our University. 1. The syllabi of our various academ c programmes
are regularly revised and upgraded to keep pace with the changes and

devel opnents in the concerned subject. 2. Value added courses and life skills
are introduced wi th overwhel m ng response fromthe students. 3. Field projects
and internships feature regularly in our acadenm c calendar. 4. Qur faculty
menbers regularly attend refresher courses and workshops and enrich the
students with their know edge. 5. Qur students are trained with the required
skill sets to neet the demands of the industry, which make our canmpus
recruiters repose theirfaith in our institution every year. 6. The success
stories of our well placed alumi stand testinony to the fact that MATS
University true to its notto makes themready for life. 7. W respect the
encour agi ng feedback received fromthe parents as they are the ones who in
spite of various options available in and outside Chhattisgarh, prefer to send
their ward to us. SYLLABUS: As per the feedback anal ysis, necessary changes
have been inplenmented. ¢« Departnments have introduced subjects based on UGC

gui delines  Departnents have organi sed education tours. ¢ Departments have
organi sed corporate talks. ¢« The training and placement cell has involved the
alumi to train the students. ¢ Personality devel opnment activities are held
regularly

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech CSE 30 18 18
BTech Aer o 30 9 9
BTech Mechani cal 60 17 17
BTech Civil 60 24 24
VBA HR/ Fi nance 120 67 41
BBA Ni Tl 180 225 178
BEd Nil 100 229 100
LLB NiTl 60 62 60
BA LLB Ni Il 120 10 9
BCA Nil I 60 55 54
Vi ew Upl oaded File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlArdVBYZzl4azA4TEpScExhOW9wNFE9PSIsInZhbHVlIjoiNVcrY1p4ZGRhVlRrakR4SS9odGpsdDRzbFRwTDRhd09zY25ROXhLbWRNL2J0SFpYQmE0ZC8yNDBNTlhtSC92QmdrR1QrU0V4Ym8zbE51cHV4Y0ZkYkE9PSIsIm1hYyI6IjI4YTllZmI5ZmE1ODA4MzRkMGI2Y2M5MWMwNjlhMjg0NGJmOWJjODQ1YTZlNDI1ZmUyNWU0ZmJiOWNjN2Y1YjQiLCJ0YWciOiIifQ==

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2734 1230 173 69 65

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
242 216 7 44 32 15

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Every mentor prepares a list of all the students allotted to him / her with details of Name, Class, Section, Roll
Number, Contact Number of parents and E Mail Id. The mentor has a chalked-out responsibilities to take care of
all the mentees such as to provide them career counseling, to provide them personal counseling, to support them
for any kind of difficulty in their curriculum, to make provision of remedial coaching for them and to always
support them as and when required. The objectives to the mentor- mentee relationship are expected to be as
follows: « To get familiarize with the culture of the university to all the students and instill the realization of
potential of successes through accomplishment of qualitative education. « To create the base of lifelong learning
and ethical conduct and behavior in all aspects of life through the knowledge compounded with positive
motivation. « To find out the hidden talent of the students in various aspects of academic, co — curricular, extra —
curricular and extra mural activities so that they can be promoted to do various activities in the concerned area
for their holistic development. The Process: Every teacher is a mentor and is allotted with mentees. » The

batches of students are allotted in both odd and even semester. « The mentors maintain documentary records of
mentoring process carried out. « The mentor also contacts and meets the parents of his / her mentees to discuss
their progress and / or any other matter, as and when required. STEPS OF MENTORING : Step 1:- The general
interaction that comprises of information on family background, educational history and records of the same,
strengths, struggles and weaknesses is understood by the mentor and mentor reaches out his personality to the
mentee. Step 2:- Based on the understanding that the mentor would have gathered, he identifies key areas for
improvement 6 and together they lay out route map for effectively dealing with the issues. The mentor provides
information on various schemes and topics that could eliminate the weaknesses and together they are actively
involved in learning various aspects. Step 3:- The progress of mentee in terms of learning, overall performance
and progressive transformations are looked in to by the mentor through his/her performance. Cause and effect
technigue are used to arrive at future course of actions for aspects that have not yet been accomplished

Number of students enrolled in the
institution

3964

Number of fulltime teachers Mentor : Mentee Ratio

242

1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

273

No. of filled positions | Vacant positions |Positions filled during

the current year
33

No. of faculty with
Ph.D

64

242 31

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
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International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 M's. Parvi nder Associ at e AS A CH EF GUEST
Kaur Pr of essor “Bai sakhi Di
Raat”(City Center)
2019 M's. Parvi nder Associ at e AS A GUEST “Naari
Kaur Pr of essor Shakti ko
Salanf (City Center)
2019 M's. Parvi nder Associ at e NAARI SHAKTI KO
Kaur Pr of essor SALAM
2019 Ms. Vijaya Assi st ant NAARI SHAKTI KO
Vai shnava Pr of essor SALAM
2019 Ms. Vijaya Assi st ant Nat i onal Hi ghway
Vai shnava Pr of essor Aut hority of India
2019 M. Sat yam Assi st ant Nati onal Hi ghway
Vi shwakar na Pr of essor Aut hority of India
2019 Dr. Rita Dewanjee Associ at e Best Research
Pr of essor Awar d, Leading
Educati oni st
2019 Dr. Umesh Pandey Associ at e Di stingui shed
Pr of essor Pr of essor
2019 Dr. Reshna Ansari Pr of essor Rasht r abhasha
Al ankar an,
Rasht r abhasha
Prachar Samti,
War dha ( Maharastra)
2019 M s. Parvi nder Associ at e SANJAY RUNGTA
Kaur Pr of essor GROUP OF
| NSTI TUTI ONS f or
judi ng TRENDZ at
Rungta Carni val
2019
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

end examination

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-
end/ year- end
examination

VA 0602VA Y 16/ 06/ 2020 13/ 07/ 2020
VA 0602NVA [ 15/ 06/ 2020 13/ 07/ 2020
BA 0601BA \ 26/ 08/ 2020 23/ 09/ 2020
BA 0601BA Y 13/ 06/ 2020 10/ 07/ 2020
BA 0601BA Il 15/ 06/ 2020 13/ 07/ 2020
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BA 0701BA Vi 26/ 08/ 2020 23/ 09/ 2020
BA 0701BA IV 18/ 06/ 2020 15/ 07/ 2020
BA 0701BA Il 17/ 06/ 2020 13/ 07/ 2020
VA 0702NVA IV 16/ 06/ 2020 13/ 07/ 2020
VA 0702NVA Il 15/ 06/ 2020 13/ 07/ 2020

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
3684 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https:// mat suniversity. ac.in/po-pso. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

1101BB BBA Ni I 87 79 90. 80
1102MF VBA Mar ket i ng 39 39 100

and Fi nance
1104MP vPhi | Managenent 1 1 100
0801BA BCom COVPUTER 111 111 100

APPL| CATI ON
0801BH BCom Honour s 67 66 98. 51
0802MC MCom Nill 46 46 100
0804 vP vPhi | Conmrer ce 4 4 100
0501BF BSc FASHI ON 31 22 70. 97

DESI GN AND

TECHNOLOGY
05018l BSc | NTERI OR 20 17 85. 00

DESI GN AND

TECHNOLOGY
0301BE BPEd Ni Il 73 73 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://mat suniversity.ac.in/announcenent fil es/6128d0c9f 41de. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION
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3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NI | Nill Nill Nill
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Ni |

Nill

Nl

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 60 Shree Sharda 1.5 1.5
Proj ects Pol yrmer Pvt.
Lt d.
M nor 90 Ms Jay Ambe 2.5 2.5
Proj ects Spat Pvt. Ltd.
M nor 180 ABH TAK 1.5 1.5
Proj ects
M nor 1095 Avi or one 4.5 1.5
Proj ects Technol ogi es
Pvt. Limted
Rai pur Centre
for ground
wat er Rechar ge
M nor 365 | CSSR 4.1 3
Proj ects
M nor 180 Sart hi 1 1
Proj ects Sol uti on,
Sart hi
I ndustry 365 PUVAX 1 1
sponsor ed Phar maceuti cal s
Proj ects Pvt. Ltd.
Jabal pur, M P.
M nor 365 Nitza 2 2
Proj ects Bi oventure, G
K. Col ony,
Nar edmed
Secunder abad,
Tel angana
M nor 365 Aneriya 0.5 0.5
Proj ects Shhi kshan
Sam ti, Raipur
M nor 180 Chhatti sgarh 0.5 0.5




Proj ects

Rasht r abhasha
Prachar Sam tti

Vi ew Upl oaded File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Met hodol ogy

One day worksop on | PR VBEI T 17/ 07/ 2019
Human Ri ghts
How to get registered MSEI T 18/ 10/ 2019
our work in IPR
Webi nar on Copyri ght, MSEI T 12/ 02/ 2020
Pat ent and Tradenark
Webi nar on Job VBEI T 01/ 04/ 2020
Qpportunities in Raipur
Webi nar on | nportance MSEI T 01/ 05/ 2020
of Python in Machine
Lear ni ng
One day wor kshop on VBSAH 09/ 11/ 2019
Soft Skill Devel opnent
2 day conference on VSAH 25/ 09/ 2019
Literature and Medi a:
Rol es and
Responsibilities in
nati on Buil di ng
WORKSHOP ON FOOTNOTI NG VBL 25/ 08/ 2019
STYLE ESPECI ALY | LI
HARVARD, APA STYLE
Wor kshop on RTI VSL 30/ 06/ 2020
Leader shi p: Chal | enges VBVBR 08/ 08/ 2019
Today
Wor kshop on Research VBVBR 11/ 09/ 2019

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
56t h Annual Dr. Manoj Depart ment of 15/ 11/ 2019 Ni Il
Conventi on of Kumar Banj are Chem stry Pt.
Chem st 2019 R S
I nt er nati onal Uni versity,
Conf erence on Rai pur, C G
Recent Trends
in Chem ca
Sci ences
Di stingui shed Pyal i Pride of 03/ 06/ 2019 Ni |
Resear cher and Chatterjee I ndi an
pr of essor of Educat i on
Heal th Law Awards - 3rd
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Edition by
Br ands! npact

Young Pyal i 3rd Nati onal 16/ 10/ 2019 Nill
Acadeni c Chatterjee Synposi um and
Excel | ence Awards 12th
Award Year 2019 13t h Cct ober,
2019 organi zed
by I swar Saran
Post Graduate
Col | ege,
Uni versity of
Al | ahabad and
Droit Penal e
Digital MAHADEV BAg Gur ukul 02/ 01/ 2020 Ni Il
Awar nes Awar d Mahavi dhyl ay,
Rai pur
Vi ew Upl oaded File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
MATS Vi vek MATS Desert Desert Nill
Pandey UNI VERSI TY Cool er Cool er
Fabrication | Fabrication
Wor k Wor k
MATS 56 Ayappa MATS 56 Ayappa Rest aur ant Ni Il
Caf e UNI VERSI TY Cafe
MATS THI NKMUSET MATS TH NKMUSET Sof t war e Nill
HI NKMUSE UNI VERSI TY HI NKMUSE Devl opnent
Conpany
MATS Desi gners MATS Desi gners Desi gners Ni |l
Gar age UNI VERSI TY Gar age

Vi ew Upl oaded File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

VBEI T

2

MSAH( E)

MSAH( H)

MBIVSR

M.S

MSBS

MBI T

M5S

Wl DNIDN]O]IDN] W

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)
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Nat i onal M.S 1 Ni |
Nat i onal VBVBR 7 Ni |
Nat i onal MSAH- H 14 2.3
Nat i onal MBS 21 2.1
I nt ernati onal MBI T 36 2.5
I nt ernati onal MSAH- E 2 6
I nt er nati onal VBEI T 21 1.5
Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

VBBS

1

MBIVSR

M.S

VBEI T

MSPED

MBI T

1
2
7
2
4

Vi ew Upl oaded File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number

Date of Award

Bottle with Publ i shed
i ndi cation

316955- 001( AN)

05/ 07/ 2019

A design of a Publ i shed
system whi ch
consunes backdraft
force to produce
renewabl e source of
energy.

201821015046( AN

05/ 07/ 2019

A systemto Publ i shed
anal yze sui ci dal
tendency and
sui ci de notes
witten or
presented using
varied nmedi uns

201821029049( AN

07/ 02/ 2020

A systemto cl ean Publ i shed
the debris and
identify the type
of debris alongwith
preci ous netal

201921047742( AN

07/ 02/ 2020

Lapt op case Publ i shed
desi gn

318768-001

05/ 08/ 2020

Lapt op stand Publ i shed
desi gn

318769- 001

15/ 06/ 2020

Vi ew Upl oaded File
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3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ther mal Aneesh Applied 2020 Nil I MATS 3
per f ormanc |Somwanshi, |Thermal En
e of a dua Ni | adri gi neering
| - pur pose Sar kar
col | ector -
cum
st or age
type air-
wat er
heat er
Desi gn Aneesh Engi neer 2020 1 MATS 4
and Somvanshi , i ng
anal ysi s Ni | adri Sci ence
of a Sar kar and Techno
hybrid air | ogy, an |
and wat er nt ernati on
cool er al Jour nal
Dat a Dr. Sof t 2019 1 VATS Nill
Anal ysi s, Uresh K Conputi ng
Vi sual i zat Pandey and Si gnal
i on, and Pr ocessi ng
Leak Size
Model i ng
for Water
Distributi
on Networ k
Bi g Data Dr. 2019 1 MATS Nill
M ni ng Bhavana Spri nger,
Al gorithns Nar ai n Si ngapor e
for https://do
Predicting i.org/10.1
Dynam c 007/ 978-98
Pr oduct 1-13-8676-
Price by 359
Onl i ne
Anal ysi s
Dr. I nt er nat 2020 1 VATS Nill
Anal yti cal Bhavana i onal
St udy of Nar ai n Jour nal of
Sone Engi neerin
Sel ected C g and
| assificat Advanced
i on Technol ogy
al gorithm (I JEAT)
and crinme
prediction
Vi ew Upl oaded File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
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Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
DR Jour nal Nill 7 Nill Nill
Nurreri cal Brijesh of Natur al
St udy of Pat el Fi bers
Frequency
and
Def | ecti on
Responses
of Natur al
Fi ber
(Luffa)
Rei nf or ced
Pol yrer
Conposite
and Experi
nment al
Val i dati on
Appl i cat Dr. I nt er nat 2019 2 Nil | Nill
i on of Gyanesh i onal
Neur al Srivastava |Journal of
Net work in Conputer E
Dr ought Fo ngi neering
recasting Technol ogy
An I ntense (1 ICET)
Literature
Revi ew
Desi gn Aneesh Engi neer 2020 5 Nil | Nill
and Somvanshi i ng
anal ysi s Ni | adri Sci ence
of a Sar kar and Techno
hybrid air | ogy, an |
and wat er nternation
cool er al Jour nal
Vi ew Upl oaded File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Att ended/ Sem 126 10 7 Nill
nar s/ Wor kshops
Present ed 2 17 Nill Nill
papers
Resour ce Nill 2 2 6
per sons

Vi ew Upl oaded File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy

project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

MBEI T (Cl VI L)

Traffic studies

RES Rai pur

100000
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for various rural
roads in Mahasanmund
district
MSEIT (ClVIL) Desi gn of M R Consul tants 50000
residential
bui | di ng
MSEIT (ClVIL) Mai nt enance and Lanbancy Sol ar 50000
Ref ur bi shnent of
Sol ar panel
MSAH ( E) Brand Bui | di ng CI N NEWs 50000
Public Rel ations
MBS Est abl i shnent of Dear Pat hol ogy 25000
M crobi al Anal ysis |Services, D aghocon
Labor at ory Pat hol ogy, Phase
IV, New Bohra
Mar ket , Beohar bag,
Jabal pur
MBS M cr obi al SARTHI  SCLUTI ON, 50000
Exami nati on of SARTHI ( NGO)
Sanple, Quality
Managenent and
Mai nt enance of
Sanitary Condition
of Pl ant ( NABL,
| SO 15189)
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
VBEI T Techni cal St udent s 45000 8
Oientation
Regar di ng
Testing and
Anal ysi s of
Centralized
duct desert
cool ers. (S3P
Cool ers)
MBAH (E) News TCP NEWS 50000 25
Gat heri ng
VBVBR Fi nanci al Wisers 200000 57
Awar eness Conmmuni ty
VBBS Accounti ng Shree Si ddhi 50000 76
Software Tally | Vinayak Sal es
Wth GST
VBAH ( P) COUNSELLI NG PUNARWASH 35000 20
TO PATI ENTS AND KENDRA
RELATI VE
VBAH ( P) BEST Bl HAAN 35000 39
RECEPTI ONI ST |HOSPI TAL RAI PUR
ACTI VI TY AND
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COUNSELLI NG TO
PATI ENTS AND
RELATI VE

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Legal Aid Canmp PRATI BHA NGO 4 50
| ndustrial Visit Nar rada Bever ages 2 57
(Coca col a
processi ng
manuf acturing unit)
Li ve Trai ning 36@nc. Raipur 2 35
Sessi on (Start up Student
I nt ernshi p Sessi on)
Pl astic Free Dur ga 5 55
Envi r onnent Mahavi dyal ay ( NSS)
(2019-2020)
Engl i sh Language ELTAI, Chapter 3 45
Acqui sition Rai pur
I ndustrial Visit Reserve Bank of 2 48
I ndi a
CSR Activity SMART City Rai pur 3 22
“Neki ki Deewar”

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Program on “Save
Grl Child”

Appr eci ati on

Secondary School ,
Khushrangi, C G

Benefited
Car eer Letter of Principal, Srijan 12
Oiantation (2019) Appr eci ati on Sonkar, Aarang
Managenent Ganes Best Skills Award Decat hl on Rai pur 4
and Activity
Fashi on Show on 1st in Goup H dayt ul | ah 2
Wonen Per f or mance Nati on Law
Uni versity, Raipur
Online Digital Recogni tion 200
Awar nes Letter SGTBKCJ(2019-2020)
Di gi tal Awareness Recognition SRKC(2019- 2020) 96
on AN COVID 19 Letter
Free Conput er Letter of Sar panch, 147
Trai ni ng Appr eci ation Lakhaul i, Rai pur
An Awar ness Letter of MAA Sharda Hi gher 56
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View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Car eer Udan NSS 4 23
Oiantation Institute
“Jal Sakti C.G Covt “Jal Sakti 4 62
Abhi yan” Wt er Abhi yan” Vat er
Conservati on Conservati on
Awar eness Ral |y
Swachch Gram PLASTI C FREE 2 40
Bhar at panchayat Akol i ENVI RONVENT
Kal a Aar ang
Heal t h Chhatt sgarh Heal t h 6 32
awar eness Devbhog M I k awar eness
campai gn Par| ar Egent canpai gn
Sangh
Heal th Chhat t sgar h Heal th 2 32
awar eness Devbhog M I k awar eness
campai gn Par| ar Egent canpai gn
Sangh
Swachh Bhar at Gullu Gam “Swachht a Aur 3 50
Abhi yan Panchayat Swast h”
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Creative Wrk 12 BHARAT DESI GNERS 3
STUDENT EXCHANGE 21 FUNDED BY 180
NASHAMUKTI KENDRA
RAI PUR 19- 20

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

St udent
Tr ai ni ng

I nt ernship
program

Shr ee

Kri shna
apart ment
near kacchi
vi sa Oswal

Bhavan

05/ 02/ 2020

21/ 03/ 2020
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Lkadganj -
Nagpur

On Canpus

Pl acenent

SGS
Techni cal
Servi ces
Pvt. Ltd.

01/ 08/ 2019

04/ 08/ 2019

On Canpus

Pl acenent

Codr ej

Co. Ltd

Boyce Mg.

14/ 07/ 2019

16/ 07/ 2019

On Canpus

Pl acenent

Car eer
Potli 4

21/ 07/ 2019

24/ 07/ 2021

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Nawapara on 2019

Psychol ogy Students
To SRL Hospital

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NEWS CHANNEL 13/ 08/ 2019 I nternship 5
Trai ni ng and Guest
Lecture
Chhattisgarh 29/ 01/ 2019 Hi ndi | anguage 27
Rasht r abhasha pronotion
Prachar Samti,
Rai pur (affiliated
to Rashtrabhasha
Prachar Samti,
War dha, Maharashtra
SRL Hospit al 01/ 01/ 2019 To Provide 11

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

11500000

109812425. 7

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Semi nar Halls Exi sting
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting

Vi deo Centre

Exi sting
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View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul 2.0 Limted Ful l'y 1 2019
Edition ERP
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 40746 10191399 1100 385000 41846 10576399
Books
1504 2426968 100 35000 1604 2461968
Ref erence
Books
e- Books 1500 450000 479 143700 1979 593700
Journal s 500 13992601 50 279852 550 14272453
e- 3000 3090301 4035 3930102 7035 7020403
Jour nal s
Di gital 5 110000 5 1100 10 111100
Dat abase
CD & 998 70000 98 6873 1096 76873
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Shri vast ava

Pr ot ocol for WSN

Lear ni ng Managenent
System

is developed content
M. Piyush Dubey 3D Production Institutional 05/ 07/ 2019
Pi pel i ne Lear ni ng Managenent
System
Dr. Ni shant G oups Institutional 05/ 07/ 2019
Nandev Lear ni ng Managenent
System
Dr. Gyanesh Net wor k Layer Institutional 05/ 07/ 2019

M.
Pat el

Jai Prakash

Fi | m Producti on
Process

Institutional
Lear ni ng Managenent
System

05/ 07/ 2019

System

Dr. Manj ushree HTM.- Basi cs Institutional 05/ 07/ 2019
Nayak Lear ni ng Managenent
System
Dr. Gyanesh Layering OS Institutional 05/ 07/ 2019
Shri vast ava Model Lear ni ng Managenent
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Amt Gaut am

Mul ti
in Java

Thr eadi ng

Institutional
Lear ni ng Managenent
Syst em

05/ 07/ 2019

M. Mahadev Bag

Overvi ew of
Operating System

Institutional
Lear ni ng Managenent
Syst em

05/ 07/ 2019

M. Krishna
Pratap Si ngh

Operating System

I nstitutional
Lear ni ng Managenent
System

05/ 07/ 2019

Ms. Shai | j a Bakshi

Legi sl ative
| nsur ance
Provi si ons

Institutional
Lear ni ng Managenent
System

05/ 07/ 2019

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 765 11 0 2 11 0 251 0
g
Added 0 0 0 0 0 0 0 0
Tot al 765 11 0 2 11 0 251 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

250 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Medi a Centre

htt ps: //wwv. yout ube. conf user/ mat suni ver

sity2

Recording Facility

http://ww. yout ube. comt user/ nmat suni vers

ity2

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1360000

1352325

8000000

7982030

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

MATS University is conmtted to offer the best acadeni c prograns,

environment and well qualified faculty menbers support staff to the students

| ear ni ng
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through its well organized departnents. The University has incorporated a
continual inprovenent systemin the process of course planning, designing,
devel opnment, inplenmentation, nonitoring and eval uati on. Faculty nenbers are

exposed to recent teaching pedagogy through adequate faculty devel opnent
prograns. Strong focus is placed on identifying the strengths areas of

i mprovenent for individual students through periodical performance eval uation

Wth this thrust MATS University provides various physical, academ ¢ and
support facilities which consists of resourceful central library and ot her
libraries in each of the departnents that contains doctrinal sources for
research and study. Libraries have full time librarian in the central library
and other librarian at departnental libraries to take care of the arrangenent
and availability of the nost updated books in the libraries. The classroons and
physi cal arrangenents are | ooked after by the adm nistrative and support staff
of the University. Availability of furniture in every class as per the need of
the students is taken care by the adm nistrative teamat the departnenta

| evel . Faculties and Head of the Departnents apart fromtheir regular academc

work al so take care of the physical, academ c and support facilities in their
respective departnments. Infrastructure and sports facilities for sports |ike

vol | eybal | court, football ground, table tennis boards, badninton courts and a

gymmasiumin the University that are taken care by the qualified staff of the
Uni versity. The University gives a very sharp attention in devel opi ng and
mai ntaining its physical infrastructure. The nmi ntenance of the resources is
done as follows- A) Equi prent and nachi ne nmai nt enance- Sone of the critical
mai nt enance wor ks are outsourced as per the outsourcing process. However,
regular nmonitoring and control is the responsibility of the concerned
departnent. Records of equi pment are naintained in stock registers as specified
in Purchase Process Equi pnments / appliances are serviced periodically or as and
when required Equi pnents |ike neasuring devices are checked / calibrated during
servicing Record of servicing is maintained. Records of AMC are maintained in
AMC Regi ster. Equi pnents that are not in working condition and are not
repairable are renoved fromthe stock. B) General nmaintenance: Miintenance of
A.C. is outsourced on AMC Cl eanliness daily maintenance of the interior
facility (classroons, |aboratories, hallway, and staircase) is done by Class IV
enpl oyees of the Institute under the supervision of the Admn Ofice C eaning
of toilet blocks and wash roons has been out sourced Mintenance of CCTV is
out sourced ICT infrastructure i s naintained by computer centre C eaning work is
done by floor peon. Gther nmaintenance related issues are attended by carpenter,
pl unmber and electrician of the institute subject to the conplaint put in
complaint register. Tine to tinme ERP is naintained and upgraded on the basis of
difficulties faced and feedback obtained by the users.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Chancel | or 530 9257250

frominstitution Schol ar shi p

Fi nanci al Support

from QO her Sources

a) Nati onal Chhattisgarh 525 4791155
Govt. Schol arship
b) I nt ernati onal Nill Nill Ni |
View File
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5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation
enhancement scheme

Number of students
enrolled

Agencies involved

Soft skill 05/ 07/ 2019
devel opnent

740

Juhi , Aprajita
, Sanmai ra and Rachna
Ni gam , Faculty of
MATS School of Law,
MATS Uni versity,
Rai pur (CQ

Renedi al coachi ng 05/ 07/ 2019

445

Pat h Acadeny
, Departnents of
MATS Uni versity

Language | ab 05/ 07/ 2019

167

MBAH( E)

Bri dge courses 05/ 07/ 2019

1179

Sahaj Yoga Team
Art of living, MATS
School of Physi cal

Educati on, and
Departnments of MATS

Uni versity

Per sonal 05/ 07/ 2019
Counsel I'i ng
Ment ori ng

1161

Depart nments of
MATS Uni versity

Academ ¢ | ndustry 05/ 07/ 2019
Interface

906

Naki - ke- di war ,
Rai pur, Reserve
Bank of India-
Regi onal O fice
Rai pur, MSBS, MATS
Uni versity

Yoga, Meditation 05/ 07/ 2019

1179

Sahaj Yoga Team
Art of living, MATS
School of Physi cal

Educati on, and
Departnments of MATS

Uni versity

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance 626 991 18 166
for
Conpetitive
exam nati on
and Car eer
Counsel I'i ng
View File
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5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
SGS 9 1 I ndusl nd 11 1
Techni cal Bank
Servi ces
Pvt. Ltd.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 10 BCA DCA MBI T MSI T MCA , MsC
BSc CS
2019 13 B. A MATS MATS M A, Hi ndi
(Hons) Hi ndi School of School of
Journal i sm Arts and Arts and
and Tourism | Humanities Humani ti es
Depart nent Depart nment
of Hi ndi of Hi ndi
Nill 2 M phi | MATS MATS Ph. D.
School of School of
Arts and Arts and
Humani ti es Humani ti es
Depart nment Depart nment
of Hi ndi of Hi ndi
Nill 15 B. Sc. MATS Guru M5C
School of Ghasi das
Sci ences uni versity,
Bi | aspur
Nl 10 VBC MATS Guru
School of Ghasi das wPhi | / Ph. D.
Sci ences uni versity,
Bi | aspur Pt.
Ravi shankar
Shukl a
Uni versity,
Rai pur
Nill 25 B. Sc. MATS Pt . M5C
School of Ravi shankar
Sci ences Shukl a
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Uni versity,
Rai pur

Nl 12 B. com MBBS MATS Uni ve VBA
rsity, Rai pur

Nill 3 M com M5BS MATS Uni ve Mphi |
rsity, Rai pur

Nill 2 M com MSBS MATS Uni ve Phd
rsity, Rai pur

Nill 1 B. com MBBS MATS Uni ve M Com
rsity, Rai pur

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

GATE

3

CAT

Any O her

Any O her

Any O her

Any O her

Any O her

Any O her

Any O her

W]l

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
A. Hindi Divas I nt er Departnental 76
(1. Poetry 2.essay witing Conpetition
3. story witing 4.debate
conpetition 5.
Phot ography Contest,, 6.
Fol k dance, 7. Fol k Song
contest,) B. Al India
Kavi Sammel an .
1. Tech Qiz 2. I nter Departnental 45
Pai nting 3. Tech Speech4. Conpetition Inter
Nati onal Sci ence Day Departnental Comitition
1. Touri st Model I nter Departnental 65
Competition (Wrld Conpetition
Touri sm Day)
1. Tech Quiz, 2.Vision I nt er Departnental 240
Drawi ng Conpitition, 3.E- Conpetition
Sports, 4.Oxyzone,
5. Sci ence And technol ogy
Exhi bi tion, 6. Funfair
MANCH (1. Harononi se 2. I nter Departnental 220
Adonmani a 3. Exploro 4 Conpetition
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Brai n Waves)

1, Quiz 2. Debate 3.
Ext enpore 4. Poatry
Recitation

I nter Departnental 65
Conpetition

1.O0ral Presentation 2.
Sci ence Quiz Conpetition
3. Col | age/ Post er Maki ng

Conpeti on

I nt er Departnental 56
Conpetition

1. Fashion show 2.
Exi hi bition expo 3.
Pai nting conpetition 4.
Dr appi ng conpetition

I nt er Departnental 110
Conpetition

Dance, 2.Drama, 3. Song,
4, skit, Play, 5.Folk
Song, 6.Debate, 7.Rangoli
, 8. SUPW Maki ng
Exhi bi tion, 9.POT
Maki ng, 10. Fl ower
Decoration, 11.Hone
Decoration Conpetition,
12. Col | ege Decorati on
Conpetition, 13.Mking
Soft Toys Conpetition.

I nt er Departnental 150
Conpetition

Nukkad Nat ak 2.
Treasure Hunt 3. Robowar
4. Sand dory 5. Zappline

6. Counterstrike
Conpetetion 7. Airshow 8.

WAt er Rocketry

Conpetetion 9. Techni cal
Quiz 10. M NI NG MODEL
EXH BI TION 11. Pre-Diwali
Cel ebration 12. Inter
col | ege dance Fest

I nter Departnental 320
Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nl I nt er nat Nl Nl Nill Nill
i onal
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The students have representations on various comittees of the respective
constituent colleges. The role of the faculty nenbers on sone of these
comrittees is limted to advise, guide and supervise the activities planned and
conducted by the students. The details are given bel ow. Know edge Events
Committee: The students are given representation to act as nenbers of
organi sing conmttee of the know edge events such as sem nars, conferences,
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wor kshops etc. organised for the benefit of the students. They contribute in
identifying the topics and resource persons, ensure that all students are
i nformed and distribute the program anong various institutes in the region.

Pl acement Conmittee: The activities of the placenent committee are |argely
managed by student nenbers on the committee with support from other students.
The students design |ayout and content of the placenment brochures, collect
curriculumvitae fromthe students, update conpany database, distribute
pl acenent brochures to various conpani es, schedule the placenent visits, assist
the placenent committee. The student nenbers on the conmmttee help in
identifying themes in discussion with the professionals fromthe field for
training of students for placenment. NCC Committee: The student menbers of the
NCC commttee forns student teans and distribute work anong the teans whenever
a programre such as bl ood donation canp or tree planting or organising a w nter
canp i s schedul ed. The student nenbers along with other team mates take a | ead
to plan and carry out the activities as suggested by the conmttee. Sports and
Cul tural Conmittee: The student nenbers on this comrittee play a sinilar role
as in the case of nenbers on the NSS conmttee. They plan and organi se annua
sports week, ensure participation of |large nunber of students in the cultura
programes |i ke MATSOTSAV- Annual Cultural Program celebration of independence
and republic day, welcome and farewell functions etc. Magazine Conmittee: The
student nenbers in this conmttee design the |ayout of the nagazines, invite
and collect articles fromthe students, faculty and staff, review the articles
subm tted, oversee the publication of the nmagazine and distribute the magazi nes
anong students and University authorities. Library Cormittee: The student
menbers of this conmttee ensure that the problens of the students regarding
availability of necessary books in the library, access to internet and W-Fi
facility to students, timngs of transactions as well as readi ng room and ot her
library services. In addition to the above, the students are al so nenbers of
Anti-Ragging cell and Cell for Prevention of Sexual Harassment. The students
organi ze guest |ectures on relevant issues to bring awareness in the student
community. Safety and security of the students, faculty and the institutional
assets: Al canpuses of the University are under CCTV surveillance. The first-
aid facilities at different places on the canpuses are made avail able al ongwith
nursing staff . The security guards are appointed for the safety of the
students, faculty and the institutional assets. Only those students are all owed
in the premises of the institute those having identity cards. In the preni ses
security guards work (in shifts) round the clock. Fire extinguishers are also
set in

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

General activities of the Alumi Association include the follow ngs: 1. Alum
interact with the current batch of students to offer valuable insights about
corporate culture, corporate expectations, organizational functioning and
chal l enges faced in work situations. 2. They visit the classes to give guest

| ectures and career guidance. 3. An alummus al so helps in identifying placenment
and internship opportunities for present students in the organi zati ons where
they are working. 4. They help in organi zi ng managenent event, industria
visits etc. 5. They offer valuable feedback to the institution about the

rel evance of the curriculumand the need for infrastructural devel opment. 6.
They al so donate books to library. 7. Alummi facilitates the University by
various donations. Through this association the university keeps a cl ose
association with its alumi. Though only few batches of students have passed
out of the university, still many of the alummi are doing wonderfully in their
field. They keep on contributing related to student placenment, introduction of
new vocational courses, donations, etc. They also notivates their juniors from




time to tine shares their experience with them

5.4.2 — No. of registered Alumni:

1250

5.4.3 — Alumni contribution during the year (in Rupees) :

112000

5.4.4 — Meetings/activities organized by Alumni Association :

5 Meetings of the Alumi Held in the session 2019-20

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization is having an inportant inmpact on policy, planning and
managenent of el ementary education. Decentralization helps to enhance the
quality of education as well as to inprove the efficiency of education system
In MATS University nmenbers fromall |evel participate as per their capability
and responsibility entrusted to them Top | evel nmanagenent is participative and
regul ar neetings as per the concerned regul ations are organi zed. All
departnents are requested to present their session plan at the beginning of the
senester. The matters of departnent |evel are discussed with HODs. After
di scussion if required, HODs convey and discuss the sane matter with
appropriate authority for proper outcones. The Governi ng body, HODs, teaching
and non teaching staff, students are all working together for snooth
functioning of university. MATS University runs under Shri Bhagwan Mahaveer
Jain Educational and Cultural Society (SBMIECS) in the able | eadership of the
Chancellor - Shri. Gajraj Pagariya. University managenent is highly responsive
to the constant feedbacks it gets from acadenic and adm nistrative heads,
facul ties, students, industry and alumi. Vice Chancellor is the academni c head
of the University. He is assisted by Registrar, Deans, Directors and Head of
the Departnents to pursue and achi eve acadeni c excel |l ence. Regul ar brain
storm ng sessions are held anong them for discussing the issues that help in
the progress of the University. Best practices fromuniversities across |India
and abroad are discussed and suitabl e adaptati on schenes are devel oped. Mnthly
neetings are conducted every nonth. The University is governed by various
bodi es Ii ke Governi ng Body, Board of Managenent, Academ ¢ Council, Board of
Studi es, Finance Committee etc. The University pronoptes participative
managenent — all the statutory bodi es have faculty representatives and sonme of
t hem have students / Alumi / Parents / Industry Representatives. As a part of
decentralisation practices there is QAC conmittee sone of duties and
responsibility of the same are to nonitor the academ c activities of the
departnent |ike the action on feedback obtained from stakehol ders, parents,
students, that departnment have taken. Organising sem nar, workshop on various
topics in the departments of university. To develop quality culture in the work
at mosphere in the institution. Tinely preparation of AQAR for subm ssion to
NAAC, etc. The top managenent of the university is regular in touch with the
staff to brain stormon obstacles and issues for the growth of university and
st akehol ders. University pronotes each and every staff of the university and
alumi to express their views and ideas and al so wel cones the suggestions in
proper manner so that brain storm ng on the sane can be done. If it found
better for the growth of stakeholders then it helps in to take right decision
and right tinme. The internal plan docunents are prepared and sent to the
approving authorities. Sone plans are made public through website, newspapers
and notices, while the other plans are given to the executive authority to




i npl enent .

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Uni versity offers various Diploma
and Degree Courses in streans in
Commer ce, Science, Arts, and
Engi neering etc. For adm ssion UG/ PG
/ PhD Courses Candi date has to visit the
website and apply for admi ssion as per
gui delines nmention in website. Al so
witten aptitude tests conducted by
various recogni zed bodies i.e test like
MAT, CAT, GATE, CLAT, CG VYAPAM etc
scores are considered for giving
adm ssions. University is also conducts
own entrance |ike MJUVATS, PhD entrance
etc. Sel ected candi dates go through an
i nterview schedul ed by respective
departnents. Admission to PhD is as per
UCGC gui del i nes.

I ndustry Interaction / Collaboration

Uni versity encourages teaching, non
teaching staff and students to interact
with industry in all possible ways for
getting nutual benefit. The maj or nodes

of interaction are: ¢ Professiona
consul tancy by faculty to industries. e

Visits of industry executives to the

Uni versity for observing ongoing
research and | aboratories, discussions
and lecturing of industrial practices,

trends and experiences. ¢ Wrkshops,
conferences with joint participation of
the faculty and the industry
personnel’s. e« Participation of experts
fromindustry in curricul um devel opnent
as per University Statute e
Projects/dissertation in industries
under joint-guidance of the faculty and
experts fromindustry. ¢ Conpetition
organi sed by Industry.

Human Resour ce Managenent

MATS Uni versity provides in-depth
training prograns by different experts
to the staff. Human Resource Depart nent
of the university believes in creating

equal enpl oynent opportunity, keeping
abreast with various retention
strategi es, observing standard
sel ection and recruitnent policy,
granting different kinds of incentives.
The Human Resour ce Departnment organi ses
and notivates teaching non teaching




enpl oyees to participate in various
FDP, Wor kshop, Conference and Sem nars.
At MATS University, Perfornance
Managenent is enbodi ed as process for
Conti nual I nprovenent in performance of
the University. This appraisal system
est abl i shes a shared under st andi ng
about what is to be achieved and how it
is to be achieved. It is an approach to
i nvol ve staff nenbers in the vision and
m ssion of the University and increases
the probability of achieving the
desired goals and shared vision. At
MATS Uni versity, the performance
managenent has evol ved from an annua
performance apprai sal system for
“Continuous I nprovenent”. In each
semester, students have the opportunity
to provide feedback to Faculty Menbers
t hrough an online system (link given)
which is conpiled in individual reports
by Human Resource Departnment and
submitted to the HOD and the sane is
communi cated to each faculty nenber in
one-to-one neeting by the HOD. The
report highlights the strengths and
areas of inprovenment for each faculty
nmenber and the rating given by students
are critical identified and wei ghed
criteria of the teaching-Iearning
process. Each faculty menber further
has the opportunity to self-appraise
their efforts towards teachi ng-I|earning
and evaluation related activities co-
curricul ar extension professiona
devel opnent related activities and
research and academ c contribution. The
performance of non-teaching staff is
assessed on paranmeters such as quality
of work, discipline, dedication,
punctuality, initiative, commtnent,
etc. Self-appraisal also enables
adm ni strative and non- teaching staff
nmenbers to evaluate their work
priorities and perfornmance towards the
vi sion and mission of the University.
Thi s performance appraisal systemis
used to pronote the enployee and al so
for identifying and awarding the Best
Enpl oyee.

Li brary, | CT and Physi cal

Infrastructure /

| nstrunent ati on

MATS University is spread over 39
acres on Aarang-Kharora State H ghway
and the O f-Canmpus is at Pandri, Raipur
wi th nore than 50405. 845 sq neters of
built up area. It has a state-of-the-
art infrastructure conprising of air
condi tioned, |IT enabled class roons,
conference halls, state of the art




Research and Devel opnent

| abs,

faculty cabins etc.

whol e campus is W-Fi enabl ed,
installed with CCTV and sol ar
There are 4 boys’ and 2 girls’

The faculty desirous of
canmpus i s provided residenti al
There are canteens,

and an ATM in the canpus.
hours nedi cal

service is available for the faculty,
staff, and students on canpus.
hostel s, acadenmi c bl ocks, l|ibrary
(Books, newspaper, subscription,
cl assroons and resi dences are connected
t hrough 10-MB fi bre backbone network.
Every hostel roomhas a W-Fi
connection to provide round the clock
access to resources on the Internet.
Wreless network with access points is
al so enabled in the academ c bl ock
library, and classroons. The University
has 3 Servers which cater to the needs
of various services offered along with
the licenses for al

i nstall ed.

Al'l

t he software

Exam nati on and Eval uati on

MATS Uni versity strives to achieve a
bal ance between Teaching — Learni ng and
Research. The faculty menbers are
encouraged to enhance their research
activities and publications through
financial assistance and on duty | eave
to attend conferences and workshops.
Leaves are also sanctioned to faculty
menbers to pursue PhD from vari ous
institutes. Directorate of Research
provides direction to faculty nenbers
to pick up the research work and
pronote research culture in the
Uni versity. Faculty nmenbers and
students have presented and published
nunber of papers in conferences and

journals. Departnents organi ze vari ous
Conf erences, Sem nars,

provides a platformfor
i ndustry.

Wor kshops t hat
academ a and

The examination systemis at par with
the best practices in education field.
The students are assessed through
continuous evaluation as well as term
end exam nation in each senmester. This

provi des the students enough

opportunity to becone enpl oyabl e and/ or
entrepreneur

and enhances their domain
know edge.

The University follows the

sports facility and playground,

The University has
various Centres of Excellence and the

power ed.
hostel s

acconmodating nore than 230 students.

residing on the

space.
daily need shops

Twenty four
facility and anbul ance

etc,



best practice of continuous assessnent,
where assignnents / tests are regularly
given and they contribute to the fina
grades. Al the test results are shown
to the students and errors, if any, are
rectified. Renedial classes are
arranged on the basis of requirenent.

Teachi ng and Learni ng

University follows the norns of
conmpetent and regul atory statutory
bodi es for admi ssion-related criteria.
For transparent admn ssion process,
publicity is done on various platforms
such as print, online and broadcast
nedi a. University al so focuses on
attracting right people with
qualifications as per UGC norns. In
University, there are nore than 220
wel | -qualified and dedicated full-time
faculties. They are supported by
Emeritus, Adjunct and Visiting
Prof essors. The University gives
enphasi ses on devel opnent of faculty to
face the chall enges w th updated
system The faculties are encouraged
and provi ded assi stance for attending
academ c activities. The teaching —
learning quality is followed by
Academ ¢ Audit.

Curri cul um Devel opnent

The curriculum of courses is designed
consi dering the demand. Feedbacks are
taken from stakehol ders for designing
t he syl labus. CGuidance is taken from
academ ci ans and industrial experts.
Uni versity continuously nonitors the
curriculum Staff council/ BOS decide
the Course Structure, Credit
di stribution and the common courses to
be conducted in various programes. The
out come of these sessions is put before
the Board of Studies. Each depart nent
has BOS, the recomendati ons of the BOS
are sent to the Academnmic Council for
approval . Followed by approval Board of
Managenent. Once approved by the Board
of Managenent, the changes are
i npl emented in com ng session.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Eval uati on of answer scripts is
conducted manual ly in exam nation cel
wher e nobi |l e phones were prohibited.
Faculty nmenbers of this university
foll ow ERP system and performtheir

eval uati on duties as examner.lIn
session 2019-20 even senester exans

were conducted through virtual node due




pandem ¢ Covi d-19 and | ock down
situation.

Pl anni ng and Devel oprent

Uni versity has inplenmented office
automation. O fice automation includes
students’ database, faculty and staff
dat abase, feedback systemetc with help
of ERP system and Library automation
has been initiated by the use of soul

sof t war e

Adm ni stration

1. After analyzing the natter the
deci si on/ suggestion is docunented in
the mnutes of the neeting and the sane
is communicated to the higher officials
for inplenmentation. Respective HODs are
instructed accordingly to nonitor
i npl ementation of resolution. 2.
Exam nation Cell- Exam nation cel
forms a commttee for resolving the UFM
cases registered by the Flying Squad/
Invigilators during the exam nation.
After conpletion of the entire examthe
conmittee calls the accused on
schedul ed date and tine. After
listening to the accused, an extensive
anal ysis is done as per rules and
report of the sane is submtted to the
exam nation cell. On the basis of
report, the decision/ suggestion are
communi cated to the higher officials by
the exam nation cell for its
i npl ementation. 3. Board of Studies and
Acadeni ¢ Council - Feedback obt ai ned
from Subj ect Experts, Industry
Personnel , Alummi/ Stake Hol ders and
referring to syllabi of different
National Universities is discussed and
analyzed in the Staff council of the
respective departnments. M nutes of the
neetings of the sane are docunmented. On
the basis of analysis and m nutes of
the neetings, the syllabi are nodified/
prepared by the departnment. then it is
tabled in the Meeting of Board of
St udi es consi sting of HoD, Menbers and
Ext ernal Subject Expert. Again the
syl l abi are discussed in the neetings
of Board of Studies and nodified if
required. Then the sane is forwarded to
Academ ¢ Council for further approval.

After approval from Academ c Counci
t hey recommendati ons of the Academ c
Counci| are presented before the Board
of Managenent, consisting of highly
qual i fied senior Professors and
i ndustry representatives. Once approved
by the Board of Managenent, the changes
are inplenmented fromthe next academc




year

after

docunentation in the mnutes
of the nmeeting. This syllabus is
conmuni cated to the exam nation cel
and the departnents for
i npl enent ati on.

its effective

The sanme syl labus is
al so communi cated to the students.

Fi nance and Accounts

account.

1. Receipt of adm ssion fees is on

online and offline basis.

faculty nenbers and staff

transferred directly to the bank

3. Examination process is
based on online system (ERP).

2. Sal ary of
is

St udent Admi ssion and Support

onl i ne.
in

nmerit

decl arati on of

the first nerit

basis of nerit.
subm tted for

portal.

May 2019 for

Merit |ist

2019- 20,

The adni ssion process of 2019-2020
was online and of fline.
be physically present during the
counsel I i ng. Subsequently,
governnent notified fully online
adm ssion system For
counsel ling process is completely
Adm ssion of students conmenced
2019-20 after
results of 102
exam nations by different boards and
list was prepared.
Fully online adm ssion system from
application to the counselling process
has ensured a transparent process and
students have been admitted on the
Applications are
adm ssion to different
courses through the online adm ssion
is prepared and
upl oaded by conputerized system Online
counsel ling is schedul ed based on the
list of candidates and they are
i nformed t hrough e-mail
nunbers contact nunbers.

Students had to

state

t he

i ds and cont act

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Reshma Menber shi p Chhattisgarh 500
Ansar i fee of Rasht r aBhasha
pr of essi onal Prachar Sami t
bodi es
2019 Ms. Pyali Participation MATS Law 3000
chatterjee in the workshop| School, NATS
on wonen and Uni versity,
crine Rai pur
(January, 2020)
2019 Dr. Unesh | npact of Vi vakanand 1800




Gupt a

Covid 19 on
enpl oynent in
organi sed and

unor gani sed

Mahavi dyal aya

Srinivas Rao

Conf erence on
Foreign Direct
Investnent: Its

[ npact on
| ndi an Econony

Uni versity

sectors of
Chhattisgarh
2019 SATI SH KUMAR DATA NPTEL ONLI NE 1200
DUBEY ANALI TICS WTH
PYTHON( Jan-
Apr - 2020)
2019 Subhangi Hand Loom MVat s 1000
dhome Trani ng Uni versity
2019 Rita D wanjee Two Days organi zed by 4500
Wor kshop on Fi nl and Labs
Appf | uxus-2014 and MSIT
Nat i onal
Androi d
Chanpi onshi p,
2019 Dr. Bhavana one week NI T Rai pur 3500
Nar ai n Al CTE Trai ni ng
And Learni ng
(ATAL) Acadeny
2019 Dr. S Nat i onal MATS 5000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP on Nill 12 Ni |
t eachi ng 16/ 10/ 2019 |21/ 10/ 2019
pedagogy
tool s and
t echni ques
2019 FDP on C Nill 6 Ni |
ont enpor ar 15/ 03/ 2020 |19/ 03/ 2020
y Teachi ng
Pedagogy
for
Effective
Teachi ng
Lear ni ng
2019 Cyber Nill 8 Ni |
Crime 01/ 10/ 2019 |02/ 10/ 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxFVkpjQkRUTDMzVUlGRU1DYjJqc0E9PSIsInZhbHVlIjoibWd0SkYyRDVOMkpaVkVEV1ovNFE1bnR4dkV5R3pTK214N0Z1d0Vab3lKK3lkMzQvbE1MVEQ4MCt6TXM1R0tqUVdkYzNhQTd3ZU52SUEyT3RRTUxiV2c9PSIsIm1hYyI6IjY5MTk2ZjM5M2QyYjY5NDhkMzY5NGFmYjljM2Q2MGIwNzAwZDA2N2VmZjE3ZDAxNTE4N2M3NWNiMDc3ZmUwYTAiLCJ0YWciOiIifQ==

2019

Pr of f esi
onal
Skills Dev
el opnent
pr ogranm
by Rakesh
Chopda

Nill

27/ 04/ 2019

27/ 04/ 2019

24

NIl

2019

FDP
RESEARCH M
ETHODOLOGY

Nill

21/ 06/ 2020

22/ 06/ 2020

24

NiTl

2019

Pi di | i ght

Nill

24/ 02/ 2020

29/ 02/ 2020

NiTl

2019

F.D.P
(Faculty D
evel opnent
Pr ogr amme)

MATLAB
Trai ni ng

12/ 12/ 2019

19/ 12/ 2019

16

2019

3 Days
Wor kshop
on WACOM
PHOT GSHOP

DI G TAL

PAI NTI NG

based on
| PR

Nill

09/ 01/ 2020

12/ 01/ 2020

60

NIl

2019

Two dyas
Sem nar
organi sed
on
| nportance
of Yoga
Sports
Exer ci se

Nill

06/ 01/ 2020

07/ 01/ 2020

56

Nill

2019

Wor kshop
on
research m
et hodol ogy

Nill

20/ 08/ 2019

20/ 08/ 2019

15

NIl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on
Post col oni al
St udi es

23/ 07/ 2019

27/ 07/ 2019

Webi nar on
Resear ch
Met hods and
i nnovative
t eachi ng
t echni ques

29/ 06/ 2020

05/ 07/ 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdWcUlmUG5jZWp0SWoxOUQvWGowNWc9PSIsInZhbHVlIjoid0x5emF3b0JqUFhpcGxuS2drN0JYNHZRU0Rma2dhb1p3eENEeDgvSHV2Q0xMZlJUamU3Vk5maWFISFVlbmI3aTBjdjFEMG9ERkxFTXVPZUpUVGJnRWM1cG1YbnEzczdvU0I1czdtYXhvTGNrT2I4VXdHMlY1TzNsb3NxdlloRCs1cjdNcHV5cXNoOThrZjlqbGpPOHV3PT0iLCJtYWMiOiIwM2I3MzY5YTc1YTZlZjU3MzNkMmI3ZmZmZmY1YjQ2OWY2YWFjYmNlODllZmJiMmZkNzI3MDcxZTI2YWQyN2U2IiwidGFnIjoiIn0=

Pedagogy for 10
ef fective
Teachi ng Onli ne
and O fline

G ass (FDP)

29/ 06/ 2020

29/ 06/ 2020 1

DATA SCI ENCE 1
FOR
ORGWNI ZATI ONAL
PERFORVANCE

01/07/ 2019

01/ 07/ 2019 1

M crosoft 18
wowz app
wor | dwi de
hackat hon for

w ndow

28/ 11/ 2019

29/ 11/ 2019 2

One Day Work
Shop on Researc
hret hodol ogy on
Yoga Physi cal
Educati on

42

09/ 10/ 2019

09/ 10/ 2019 1

wor kshop on 14
research

met hodol ogy

25/ 11/ 2019

25/ 11/ 2019 1

Resear ch 3
Application In
Atifical
Intelligence
and Machi ne
Lear ni ng

24/ 07/ 2019

28/ 07/ 2019 5

FDP on
Eval uati ng
St udent’ s
per formance
Desi gni ng
Questi on Papers

12

15/ 01/ 2020

21/ 01/ 2020 7

Personal ity 5
Gromi ng and
Ef fective
I nteraction

02/ 01/ 2020

05/ 01/ 2020 4

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

242

242 0

92

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Annual and speci al
i ncrenents on enol unents
I ncrements on awards of
PhD/ PD Qualification
Leave: vacation | eave

Casual ,
as per policy, Earned
| eave which can be
avai l ed during the tine
of vacation period in

Maternity | eave

Chancel | or schol ar shi p,
Chhatti sgarh Gover nment
Schol arshi p



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdnNUpLMlUxeWNPb1Y2ZlBOeG1lb2c9PSIsInZhbHVlIjoidjFlMU16QThHOHEyblJEcDY5ZFFqSnJhVHNxelRhYlBMa0NFcVI5N0Q3K0dTbnFldElmZEhuN2JaSkEvamxMUFVlVEc1MXp6T2xLZnRNUlRZTC80bkpVSXlJWlBzMHNiSXJnNHIzckFUWEE9IiwibWFjIjoiM2I0ZmM4Yjk3MjY4YTkzNWYyYjBjOTJhZmRkMWI2ZDg1ODVmODEyOGFhN2I1NjJlNjgyMjJlMTU4NTFiMTUzNyIsInRhZyI6IiJ9

based on academ c academ c¢ cal endar of the

cal endar, casual, uni versity Yoga sessions
Maternity | eave as per for health and rel axation
policy, Duty |eave for t echni ques Fi nanci al
at t endi ng conf erences, Support: Interest free
symposi a and sem nars, | oan agai nst salary on
delivering lectures in requests Free Health
institutes and col | eges Check up I npl enent ed
Personal and Prof essi onal ESI (Enpl oyees State
Devel opnent: Fee wai ver | nsurance) schenes as per
of rupees twenty five state Governnment Mndate
t housand only on the Anbul ance Facility

annual fee is granted to
faculty for pursuing PhD
progranmme at university.
Apart fromthis they are
eligible to avail up to
rupees twenty five
t housand as Prof essi onal
Devel opnent Fund
Al | owance. Yoga sessi ons
for health and rel axation
t echni ques Fi nanci al
Support: Interest free
| oan agai nst salary on
requests, Speci al
concession in fees for
war ds of the enpl oyees
Free Heal th Check up
| mpl enent ed ESI ( Enpl oyees
State I nsurance)schenes
as per state Governnent
Mandat e Anbul ance
Facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

MATS Uni versity has a defined nechanismfor internal and external audit.
University has laid down asystem where the work of one department is verified
by the separate internal audit team Auditor collect evidence of deficiencies

in the area assigned to himthrough interview, examnation of records and

observation of the activities. The audited shall confirmthe disposition action
to be taken on the observednon conformance and the target dates for conpletion

Uni versity ensures that the follow up audits areconducted to verify the

effectiveness of action taken on observed non confornmances on agreed target
dates. University has appointed | ndependent Chartered Account firmfor the
internal audit, they regularly audit the account of the university. Interna
Audit ensures that university is conplying the regulatory requirenment as laid
down by the various Acts. Society has al so appoi nted External Statutory auditor
who verifies the financial statenment of the society and submt the report to
the managenent. In case if they find major audit objection, they put into note,
if proper explanation for their queries are given to themthey drop the
obj ection otherwi se audit objection is nentioned into the audit report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose




funding agencies /individuals
NA 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
100000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Wt h external Yes | QAC
nmemnber
Adm ni strative Yes Wt h external Yes | QAC
nmenber

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not applicabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

MATSOTSAV MATSLITT Literary Club Activities Parent teacher meeting House visit

6.5.4 — Development programmes for support staff (at least three)

Enpl oynent State Insurance Corporation Provident Fund

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Wor kshop on Research Devel opnent and | nnovation-ldentifying the Exact Research
topic its objectives and Adopting Appropriate Tools to pursue it .Faculty
Devel opnent Program on Research Devel opnent with special focus on Plagiarism
check and extent and limtations on the use of Internet for Research Wirk Wrk
shop on getting accustonmed to the New ERP system

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 A 15/ 02/ 2020 15/ 02/ 2020 15/ 02/ 2020 44
Di scussi on
on Rol e of
Education in
t he
Enpower nent
of Wonen in
I ndi a
2019 Sem nars 12/ 07/ 2019 12/ 07/ 2019 12/ 07/ 2019 48




on enhanced
Advant ages
of Inter
Depart ment al
Initiatives
i ke
seni nar,
conf erence
wor kshop

2019

Sem nar on
Acconpl i shin
g Program
out cone,
cour se
out cone and
program
specific
out cone

24/ 08/ 2019

24/ 08/ 2019

24/ 08/ 2019

93

2019

Facul ty
Devel opnent
Program on

Resear ch
Devel opnent
wi th speci al

f ocus on

Pl agi ari sm
check and
extent and
limtations
on the use
of Internet
for Research
Wor k

23/ 09/ 2019

23/ 09/ 2019

23/ 09/ 2019

57

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 29/ 07/ 2019 29/ 07/ 2019 23 2
Program on Save
Grl Child,
VSFI D
Debat e on 14/ 08/ 2019 14/ 08/ 2020 26 4
Gender
Equal ity, MSFID
Heal t h and 18/ 09/ 2019 18/ 09/ 2019 44 0
wel | ness
sem nar, MBSFID
Awar eness 17/ 10/ 2019 17/ 10/ 2019 45 56



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNGWGdxcmIxeHBBcUZlenhtTHFWM0E9PSIsInZhbHVlIjoiWGt2REhvQ3pBRFJoMVFLRkhjSkc1LzU0YXJya01pRjhLbEJoZklwWGZOQmJQZFJqTzVwcDFkcFhKNW91ei9mT1Q5WGtIdjBuTUxERkZTajF0L3UyVlVKZHIyKzZyekluT2NPcTJ2YVZTZkpXRE9SbGh2b0RJczFRM2NuVXpIUUYiLCJtYWMiOiIxMTE3Y2RlNjU4ZTljMGViZmM0MDMyODViODQyNjMwZWYzZWE5ZjY2Y2JjMmE2YmI2ZDhhNzlkNGY4NTUwYjY3IiwidGFnIjoiIn0=

Programme on
Wnen Safety
And Respect

MSED

Sessi on on
Gender equality
in MSME Sector,

VBMVSR

05/ 11/ 2019

05/ 11/ 2019

46

58

Tech- Mat s
Vi si on
Drawi ng, MSI T

13/ 11/ 2019

13/ 11/ 2019

14

13

Debat e on
Cender
equal ity, MSEI T

07/ 01/ 2020

07/ 01/ 2020

49

86

Sessi on Wnen
enpower ment in
political
institutions:
an | ndi an
per spective, M5SL

11/ 01/ 2020

11/01/ 2020

26

14

Ral ly for
Wonen
Enpower nent ,
VSFI D

22/ 01/ 2020

22/ 01/ 2020

12

Debat es of
Econom ¢
Enpower nent of
| ndi an Wonen
Theory and
Practice |,
VEMSR

29/ 01/ 2020

29/ 01/ 2020

37

42

My
Creativity-
Post er
Conmpeti tion,
VMSFI D

08/ 02/ 2020

08/ 02/ 2020

11

Sessi on on
Abuse and
Addi cti ons
MSAH- P

12/ 02/ 2020

12/ 02/ 2020

37

32

Di scussi on on
Rol e of
Education in
t he Enpower nent
of Wonen in
I ndi a, MSL

15/ 02/ 2020

15/ 02/ 2020

33

11

Sessi on Whnen
Ent r epreneurs,
VMBS

04/ 03/ 2020

04/ 03/ 2020

41

54

Sessi on on
Wonen Health ,
MSPED

12/ 03/ 2020

12/ 03/ 2020

67

35

Sessi on on

14/ 03/ 2020

14/ 03/ 2021

18

19




Nati onal Policy
for Wmen
Enpower nent ,
VBL

Sessi on on 11/ 04/ 2020 11/ 04/ 2020 30 21
i mport ant
constitutional
and | egal
provi sions for
wonen in I ndia,
VBL

Group 25/ 04/ 2020 25/ 04/ 2020 27 16
Di scussi on on
WOITEN
Enpower nent ,
MSL

Awar eness 02/ 05/ 2020 02/ 05/ 2020 35 49
Program on
Gender Equality
by show ng Case
Vi deos , MSEIT

Awar eness 08/ 08/ 2019 08/ 08/ 2019 45 18
Pr ograme on
Sexual
Har assnent by
Nukkad Nat ak at
Marine Drive
(MBEI T)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

26.1
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 38
Provision for |ift Yes 32
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons Yes 38
Scri bes for exam nation Yes 2
Speci al skill Yes 0
devel opnment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/ 09/ 2 7 33
019 Dressing | Dressing
Awar eness |Eti quette
for
Vill age
Peopl e
(MSFIT)
2019 1 1 09/ 09/ 2 60 Unnat 1. d ean 80
019 Bhar at liness
Abhi yan ( |2. wonen e
VBI T) npower men
t
3.Digital
Awar eness
2019 1 1 09/ 10/ 2 30 Free Legal 48
019 Legal Ai d |Awar eness
and Pr ogram
awar eness
Pr ogr ame
wi th Col |
abor ati on
on
Prati bha
NGO (
M.S)
2019 1 1 22/ 10/ 2 10 Pl asti c 90
019 Wor kshop | bag free
on Paper | society
/ Coth |and self-
Bag enpl oynen
maki ng t
for
vil | age
wonen’ s (
\VBED)
2019 1 1 24/ 10/ 2 90 Carrier Carrier 38
019 Counsel I'i |Counsel | i
ng for ng
St udent s
of CGovern
nment and
Non- Gover
nment
School s
of near by
Village (
Admi ssi on
Dept .)
2019 1 1 22/ 08/ 2 10 Anti - 55
019 Awar eness | Tobacco




on bad
effects
of
Tobacco
for
near by
vil | ages
( MBS)
(10)

Drive

2019 1

1 24/ 0

019

712 1

Tree P
antation
in
vill age
Far ns
( MSPED)

Geen R 85
evol ution

2019 1

1 02/ 0

019

8/2 1

Jal
Sakt i
Abhyan
( MSEI T)

Save 29
Wat er

2019 1

1 10/ 1

019

2/ 2 30

Conput er
Trai ni ng
to
Vil |l age
St udent s
( MSEIT)

32
Conput er
Awar eness

2020 1

1 11/0

020

5/ 2 15

Communi ty
awar eness
for COVID
- 19 ( Un
iversity
Level)

59
Awar ness
on
Covl D- 19

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Fol

low up(max 100 words)

Code of Conduct
Handbook (Revi sed)

01/07/ 2019

https:// mat suniversity.
ac. i n/ codes- of -

uni versity. php

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ndi an 14/ 08/ 2019 15/ 08/ 2019 685
I ndependence day
Nati onal Sports 29/ 08/ 2019 29/ 08/ 2020 85
day
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 858
Engi neers day 14/ 09/ 2019 14/ 09/ 2019 158
Worl d ozone day 16/ 09/ 2019 16/ 09/ 2019 98
Awar eness 01/ 10/ 2019 01/ 10/ 2019 120
Canpai gn on Swachh



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNnMEN3eUhNSW4vL1VZYVZPeFFGdEE9PSIsInZhbHVlIjoiZ0cyZkp1WnhBS1BUVmtjbmtUS3FkcEx0QUJON2xhWStPYm9GTDB1Rjhld1VnQVc1Z2p2bXYwRUxjYjh2aVpldlNJRmZ1TEFvWFEwbE92bStUT3RKMkE9PSIsIm1hYyI6IjhhYzdmNTY1ZjFiZjUxNTI5MGEzNjE3NjQzZDI5YmVmMzc1NTFjNDQ0YjIxM2Y4YzgxYjRjMTMyMTUyM2ZmYzEiLCJ0YWciOiIifQ==

Bhar at
Gandhi jayanti 01/ 10/ 2019 01/ 10/ 2019 128
| ndi an Air Force 08/ 10/ 2019 08/ 10/ 2019 38
day
Vi gi | ance 28/ 10/ 2019 02/ 11/ 2019 358
Awar eness Week
Nati onal Unity 31/ 10/ 2019 31/ 10/ 2019 221
Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The students have fornmed Green Comunity Club: It pronptes greenery, supervises
environmental inpacts, and generates awareness on environnental issues. The
students and faculties have taken this initiative, and they manage the activity
Iike Tree plantation, Canpus Cl eanness and activities towards awareness for
envi ronment al conversation. Air Water Harvester: Nature has itshydrol ogic cycle
whi ch restores the water vapor, and this is a source of clean water. AkashAnrit
is a plug and plays Air Water Harvester with the principle of condensation to
convert atnospheric water vapor into clean drinking water. Use of renewable
energy: MATS University has established 200 KW PV and 100 KW PV Sol ar Power
Plants in Aarang and Rai pur canpuses, respectively. Wich is a source of 18 -
28 of total electricity consunption. Paperless Ofice: Staffs and Students are
directed to use enails and ERP nore frequently and not use papers unl ess
necessary. Reliable Waste Treatnent: The solid waste generated fromthe
University is effectively recycled. The solid waste generated in the Institutes
will be nostly waste papers, answer sheets and donestic waste |ike kitchen
waste. The Institutes have conpost pit for kitchen waste of nmess and canteen
whi ch provides the excellent disposal of solid waste. University enpl oyees go
for a policy of reuse, repair, recycle wherever possible in their working. The
uni versity has massive plants and trees on the canpus and is a green canpus in
reality. Sufficient noney is spent to keep the environment green. Hazardous
wast e managenent: The faculties use significantly | ess corrosive chenicals for
carrying out practical classes. Disposal to drains is done in dilute form and
is kept in mninmmpractical. Chemicals are purchased in mninmmquantity to
save expiry and disposal. The Institute buil dings have been desi gned
specifically on prescribed paraneters of energy efficiency and environnmental |y
benevol ent technol ogi es. Foll ow ng aspects in particular need special nention
(a) Al the buildings have been so designed that there is appropriate natural
daylight, mnimzing the exploitation of artificial lights during the day. (b)
The buil di ngs have been so designed that they remain relatively cal mduring
sumrers and warm during winter even without air conditioners, thus there is a
positive environnental inmpact. It reduces tenperature sway also. (c) Al the
bui | di ngs have proper air ventilation, proper aesthetic appearance, well
mai nt ai ned neat and clean structures and infrastructure. (d) Al the buildings
use greenery and are surrounded by a sufficient nunber of trees so that there
are overall positive environmental inpacts (e) The drai nage system of the
bui | di ngs enabl es water reuse in pronoting greenery in the University canpus.
The practice of Carpooling: Faculties and admin staff follow the practice of
the Carpooling. Carpooling offers several benefits: It can dramatically cut
your comrute costs, it reduces congestion on busy

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices of MATS University: 1. MATS Connect Objectives of the practice
a) To provide the students with exposure to contenporary social reality b) To
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facilitate community enpowernent through convergence and invol venent of various
departnents c) To nake students enpathetic towards the society d) To awaken the
sense of responsibility anong students towards the underprivil eged community
The context: The University's focus for community inmprovenment and engagenent
connects acadenmic prograns with comunity service so that students, faculty and
community partners can forge |inkage between the institutions resource and
community devel opnent. Due to illiteracy, negligence, and |lack of correct
comruni cati on fromthe sources concerned, the University takes initiatives to
pronote awareness in the community The Practice: The University has taken
initiatives for encouragi ng and pronoting the inportance of higher education by
communi ty engagenent under the canpaign “Mats Connect” as a part of
Institutional Social Responsibility towards the comunity. MATS Connects
activities are a) “MATS DeepdaanUtsav”: |Information Technol ogy departnent of
MATS Uni versity approached | eprosy di sease suffering people of society at
Gandhi nagar Rai pur and distributed kinds of stuff i.e. Diya, G|, Baati etc.
for celebrating ‘Deepawali.’ Through this distribution MATS University tried to
bring happi ness in these hones and passes this message al so that these poor and
| eprosy suffering peoples are also close part of the society. By distributing
eart hen | anps, MATS university students gave a nessage that rather than buying
a decorative candle and lights, people nust go for earthen | anps and
environment friendly stuff this ‘Deepawali,’ so that those |lowincone famlies
get hel p, who are dependent on these selling businesses. b) Paani: A very
famous nukkadNat ak based on social issues of politics entitled Paani is played
by MSIT students at Rajyotasav on 3rd Novenber 2019. Regardl ess of the holidays
of the festival, students departed their tine for preparation of Play. They
covered the Chhattisgarh government initiative against these political issues.
In-play they Highlighted the women enmpowernent, rights of voting, agricultura
and other enploynment policies started by the government for the better |ife of
citizens. Around 20 students played nukkadnatak several tinmes at rajyotsav on
public request. Al higher authorities of the University well appreciate it. c)
“Pehel ” The wonen enmpowernent initiative : The students of the English
departnent, along with the faculty, visited the villages Sianmara and Sakraud,
Benetra. The whole activity included a four hours travel to the villages, where
students screened their docunentary ‘PEHEL', which was based upon wonen
enpower ment and was shot in the sane village during the previous visit. The
departnent also notivated the self-help groups wonen by distributing the copy
of docunentary Pehel and gifts as a nenento. The students of the departnment
al so pronoted this docunentary novie through various News Channels. d) Carrer
Connect: MATS School of Engineering and I nformation Technol ogy has started an
initiative of career guidance and counseling for village students of Aarang
Tehsi|. Evidence of success These prograns have nmade a difference in the |ives
of underprivileged and illiterate wonen In the present-day society the
enoti onal bond between parents and chil dren seens Probl enms Encountered Lack of
notivation anong the | earners was the nmain obstacle reported by the students
taking part in the activity. 2. Strong Mentor-Mentee Rel ati onship Objectives of
the practice: To establish a trust relationship with accountability and
responsibility To bring a bal anced perspective to any di scussion To create a
risk-free environnment while confortable sharing ideas, thoughts, weaknesses,
chal  enges and so forth. The Context: Femal e students face unconscious bhias in
soci ety that affects their acadenic career and growh so they need nentoring.
Students fromrural backgrounds need nore psychol ogical, |ingual and
i nstrunental support through nmentoring Students with racial, cultural and
ethnic differences view the world differently thus need nentoring to |l et them
perceive things in a better way. The Practice: Mentoring is an excellent nethod
to boost student devel opnent and engagenment. The MATS University follows its
ment oring process in which experienced faculty counsels hel ps the students to
devel op his or her confidence and skills through a series of prograns, one-on-
one conversations and other learning activities. Mentors al so draw benefits




fromthe nmentoring relationship. As a nentor, one finds the opportunity to
share one’ s wi sdom and experiences, evolve one’s thinking, develop a new
rel ati onshi p, and deepen one’s skills. The university maintains both formal and
informal nentoring relationships. Informal nmentoring occurs within the
departnent and supervisory relationship with the nmentor. Its intentionality
characterizes a formal nentoring relationship — the nentees ask for counseling
in a specific area, establish goals and neke agreenents about its nature.
Evi dence of success: The evidence of success after the formal and i nformal
mentoring sessions are as follows Mentee/student devel oped a strong trust in
the mentors and foll owed the guidelines extended by the nentors. This changed
t he perspective of the students and student academi c progressi on was observed.
Femal e students were counselled and as a result, excelled in their acadenic
career and self-confidence. Students fromrural background faced various
conpl exes and after proper nentoring sessions were able to cope up with them
Students with ethnic and cultural differences were able to accept these
differences as their strength Problens encountered : The informal mentoring
sessions are not properly structured as they take place randomy There is a
| ack of defined neasurenents to check the success rate of nentoring sessions It
was observed that at tinmes nmentees were | earning what nentors thought they
shoul d I earn not what the nentees thenselves felt they needed to |learn

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://matsuniversity.ac.in/mats-initiatives. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Broad Vision of the University states that MATS University will be a benchmark
institution for lifelong partnerships with students, the workforce and public
and private enterprises. As the Tag |ine of MATS University goes, ‘MATS ready
for life it has successfully maintained |ifelong partnerships with the
students and always kept it as its thrust area while inparting know edge. W
have tried our best to reach the students to acquire such professional and
skill-oriented education in their area of expertise and al ways supported them
for their endeavour. Such an environment is the natural result of the follow ng
strengths of the university : 1. It’'s adherence to its foundation concepts that
have laid out the trajectory of its growth plan. 2. Its outstandi ng Human
Resour ce Managenment systemto ensure a shared vision, a cohesive team and an
engagi ng work culture’ . 3. Its neticul ously planned and inpl enented persona
and professional devel opnent prograns for its faculty and students. 4. Its
wel | pl anned governance structure and admi nistrative nmechani snms to ensure speedy
i npl ementation of all devel opnental plans. 5. Its relentless efforts at
attaining the best possible bal ance between growth and sustai nability. Taken
together, these strengths have contributed in anple neasure towards the
creation of a culture in the University that is uniquely our own, that
energizes us in all that we do, and knits us together into one conmunity even
after the students pass out fromthe university. The spade work of this starts
fromthe noment a student enrolls in the institution. Along with inparting
domai n knowl edge the university strives to give entrepreneurial skills as its
val ue add course. Through proper counseling, the nentor identifies the skillset
and ability of the students and through incubation centre encourages themto
start up their own venture and supports them by maintaining a |Iifel ong
partnership with them Follow ng are few exanples that reflect this distinctive
thrust area of the University.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

FUTURE PLANS Curriculume To open Various job oriented courses at UG Level. « To
open nore PG courses in conventional subjects. ¢ To open nore PG courses in
ener gi ng subjects. ¢ To open Conputer Training Courses and Spoken English Course
for Past and Present student. Teachi ng-Learni ng Eval uation ¢ Activation of
Eval uati on on Teachi ng and Learni ng through Tutor-Ward system < Renedi al
programe for students. ¢ Evaluation on Teaching and Learning with the assistance
of students Feed back. ¢ Evaluation and Reformation of Exam nation System e
Medi um of instruction should be in English . Organizing Guest Lectures Research
Extension ¢ Pronotion of Research Culture anong faculty and students. -
Publ i cation of Research Journal/News Letter of the College. < Initiative for
Nati onal International Linkage. ¢ Organise National/lnternational
Sem nar/ Conference. ¢ Publication of Research Paper through Coll ege website.
Infrastructure o Expansion of college central |ibrary. Learning Resource e
| mprovenent and Extension of Library facility with special attention of e-

i nformation resource by purchasing various journals and nmagazi nes etc. -«

Ext ensi on of Departnental Library. Student Progression ¢ Facilitating Support
servi ces through activation of placenent cell . ¢ Coaching for conpetitive exans
e Organi sation of Sem nars/Wrkshop for entrepreneurship Devel opnment anong the
students. O gani sati on Managenent ¢ Planning and Devel opnent Strategies for
resource generation. ¢ Budgeting and optimumutilization of finance, reflected in
up-to-date audit. ¢ |Inprovenent of Teacher-Student ratio for better Acadenic
Devel opnment. Innovative Practices  Parent-Teacher Association. ¢ Students
Feedback. < Academ c Counselling. ¢ Earn Learn Progranmme. ¢ Teachers Performance
Appraisal. Institutional Conmmitnent towards comunity ¢ Fornation of Bl ood Donors
Club fromstudents comunity. ¢ Proposal of Conmunity Service through M cro-

Savi ngs. e« Psychol ogical counseling cell for inattentive students. ¢ O gani zing
Canps in the renote |ocalities encouragi ng educati on.
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