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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MATS UNI VERSI TY

Name of the head of the Institution

Dr. Deepi ka Dhand

Designation

Vi ce Chancel | or (i n-char ge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0771-4078994

Mobile no.

9893035150

Registered Email

sanj ay@rat suni versity.ac.in

Alternate Email

vc@mat suniversity.ac.in

Address Village Gullu, Aarang
City/Town RAI PUR

State/UT Chhatti sgarh

Pincode 493441

2 Institutional Status




University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Sanjay Choudhary

Phone no/Alternate Phone no.

07714078998

Mobile no.

9893035150

Registered Email

sanj ay@rat suni versity.ac.in

Alternate Email

i gac@mat suni versity.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. mat suni versity.ac.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://matsuniversity. ac.in/announcene
nt_files/5e099ccc52e2d. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
1 B++ 2.76 2018 30- Nov- 2018 29- Nov- 2023

6. Date of Establishment of IQAC

30-Jan- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on enhancing the
use of Information
Technol ogy in

di ssem nati on Hi gher

12-Jan- 2019 38



https://www.matsuniversity.ac.in
https://matsuniversity.ac.in/announcement_files/5e099ccc52e2d.pdf
https://matsuniversity.ac.in/announcement_files/5e099ccc52e2d.pdf

Educati on

Devel opnent with Speci al
Focus on Plagiarism&
Extent of and Limtations
to the Use of Internet
for Research Work

Trai ni ng on Docunentation 09- Feb- 2019 124
and O ficial Wrks 2

procedur es

Wor kshop on Research 16- Mar - 2019 66
Devel opnent and 2

I nnovation - ldentifying

the Exact Research Topic

& its Objectives and

Adopti ng Appropriate

Tools to pursue it

Sem nar on Creating 27- Apr-2019 93
Awar eness on Vari ous 1

Quality Paraneters in

H gher Educati on

Wor kshop on getting 25- May- 2019 84
Accustoned to the New ERP 1

System

Wor kshop on Assessnent of 24- Jun- 2019 129
Feedback obtained from 1

St ake Hol ders

Sem nar on enhanced 12-Jul - 2019 48
Advant ages of Inter 1

Departnental Initiatives

| i ke Sem nar, Conferences

& Wor kshops

Sem nar on Acconpl i shing 24- Aug- 2019 93
Program Qut conme, Course 1

Qut come and Program

Speci fic Qutcome

Facul ty Devel opnent 23- Sep- 2019 57
Program on Research 1

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with
t/Faculty duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNsQTFkdktFT3RHZVByT2k1RHNuRWc9PSIsInZhbHVlIjoidWliR3F2YTk2YjQ3REJiUFF4WHVJam9Kbng0UEtKMldyZ0RaOHBDNUZuL0JSQzREZzVMMExuZ1NNTHpFRG1DWk15VlZ6ZHlpbEVkZ2ZXT2pMT1lHdWdIT2czV1BlNUtQTUo5V1I3RjJFSzQ9IiwibWFjIjoiNzA5N2VhNzllNzE2NTZlMDM1MTllZGU0ZGQzMDE5ZTBmZjdkNGY5M2ZhZDBiNTI0YmZhM2YyZGY1YjJkY2IyOCIsInRhZyI6IiJ9

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organized two Workshops to nake the faculties aware of the use of ICT
facilities in dissem nating H gher Education with neeting the specified targets
and the use of New ERP system 2. Organized a Workshop to hel p Researchers in
identifying the objectives and fram ng the exact title for Research Wrk and
adopti ng appropriate tools to pursue them keeping plagiarismin purview 3.

Sem nar on el aborating how to acconplish Program Qut cone, Course Qutcone and
Program Specific Qutconme 4. Organi zed a Wrkshop on assessing the feedback
recei ved fromvarious stake holders and planning for their feasible

i npl ementation 5. Sem nar on el aborating the advantages of organizing Sem nars,
Wor kshops and Conferences on interdisciplinary topics and cross cutting issues to
garner mul tidi mensional benefits

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

| QAC specifically stressed on achieving |The result was satisfactory. Most of
the Program Qutcone, Course Qutcone and |the students were benefitted by the
Program Specific Qutconme and to achieve [strategy adopted by the departnents
this a Sem nar was organi zed i n which that were enlightened by the said

faculties fromall departnents Sem nar. Students expressed their
participated. They were encouraged to sati sfaction on the specific efforts
use ICT facilities available in the made by the departnments to understand

Uni versity and departnents were asked their needs and found them hel pful to
to design the Tine Tables in such a way |achi eve the desired goals.

that specific need for clarifying
doubts of the students should be net
with as per the requirenments. Special
focus was kept on Renmedial Cl asses to



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZXYVVHczBXMm82NnlqamZtVTU4N2c9PSIsInZhbHVlIjoic2pwRjZqUVJtbGF4eG1KNUlZVEVsS1pqaVlKaXNLb2VoZytyV213OWx1N2ZNaXVNOU9NMXVVVkJjRmd3YTB4WSIsIm1hYyI6IjhkMTVhYzQ0NWY0NTk2MWU3ZGJiN2EzZWZkZWJkYWFjODhkMTMxOTRiMWJlYTU3ZTY4MTYyZTA0ZjllZjZkODUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFEYUtOYmlUc1JSTTkyeXVBMjJwZkE9PSIsInZhbHVlIjoiSFdyUHd4T2FjYUI0K1E3eHhUeWZQVk1TUEQzdXVkSjM2VWovUWltZXVQQU40Zk9NZkE2ZEgyMklIT2t4QUYrbDBXQmIxN1ZWREdpdW1mb0cyc2pzZUE9PSIsIm1hYyI6ImY1ZWZmMjczNjAxMzZhNzE1OTE3YTFkZTA3ZmU1NGE4MWM0ZDk1YTllODZlMTNhMTI2ZWIwZmE4MTc0ZmVhY2MiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlUyMGtSVG9HY0ZOeXBUdlp0bHFkcmc9PSIsInZhbHVlIjoiNzRyTVB2QzNUcEpTbkw4QXlaZ3JlMDZMZEd0Y3Fxd1NjQnZMZm5UM29KOE5oK2JKNGJXY1FvaFFJWHFVb2crZnh6Z1ZjeUtiQmNQUEs2R3R2b3cyVFE9PSIsIm1hYyI6IjY2NjMxZjljZGMwNWNhM2FiNjUxMGVkODM1MjlmOGFlNDJjYzg2MWI5NDU0YTk4MDJiZjRiZDJiMGQ4MGMxZjgiLCJ0YWciOiIifQ==

of Sl ow Learners.

enhance the subject related capability

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 12- Dec- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 24-Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Uni versity has outsourced its MS to
one Pune based conpany Juno Software
that is one of the |leading ERP Service
Provider in the Country. Modul es are
several hundred in nunbers as per the
Interface on which the University is
wor ki ng. Few of themare |ike

Organi zati on Configuration, Departnent
Configuration, Infrastructure, Exam

Ti me Tabl e, Paper Setting, Paper

Eval uati on, Hol ogram Approval, |nternal
Mar ks, Exam Duty Allocation, Result
Processi ng, Result Mbderation. Modul es
concerned with Enpl oyees are like

Servi ce Book, Profile, Evaluation, Wrk
Load, Coal Setting, Appraisal, Subject
Al'l ocation, Leave Managenent, Sal ary
Details, Gievances, Feedback, Feedback
Report, Requirenments concerned with
Resources and/or Services, Mintenance
and for Students it has nodules |ike
Admi ssi on, Placenent, Profile and ID
Cards, Feedback, Al ummi Managenent,
Student Fine, Category, Certification,
Rank, Gate Entry Report, Students
Travel Details, Student Dashboard,
Resul t, Exam nation Form Exam nation
Admit Card, Placenent, Overall Report
etc. In Acadenic section nodul es we



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklwbVFTWkVxVXgzejM5bTRDeEJVc0E9PSIsInZhbHVlIjoicTI4Q20yUHJ6OUtlRUZkbEpXa1ZFZVRnWDR5MWErSXVPUngzVXlSSVc3dGlyVUNXZ0hZeGFra25oakxTL3lFdyIsIm1hYyI6IjU1ZmNkOThmYzNhYWNjMzVhNTU5NzE1M2Q0YzkzNGFjMTUwNTYwZTMxMzFjODBjNGEyZGU0ZGM0ODA5ZmEzOWMiLCJ0YWciOiIifQ==

Schedul es,
Functi ons,

Regi strati

facility i
Messages.

Bi onetric
Gri evance

there are

have Acadeni ¢ Pl ans, Academ c

Academ ¢ Anal ysis, Academc
Acadeni ¢ Content, Beyond

Syl I abus Reporting, Infrastructure
Utilization, Enployee Utilization,

Vi deo Lectures, Quiz Reports, Cinical
Attendance etc. In the event section
t he nodul es are Event Pl anning, Event

on, Event Review etc. In

Research Section the nodul es are
Research Budget, Research Event

Schedul i ng, Research Projects, Research
Report, Research Publications and many
nmore. It has internal Communi cation

n the forms of Mails and
In Report Section the nodul es

are HR Report, Leave Report,
Mai nt enance Report, Appraisal Report,

Report, Enail SM5 Report,
Report etc. These are the

modul es that are nentioned on the first
page of the ERP Interface. Wthin these

many nore tabs that are

covered in these heads.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

No Dat a Entered/

Not Applicable !!!

Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with Programme
Code Specialization

Date of Introduction

Course with Code Date of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
MDes Fashi on Desi gni ng 01/ 07/ 2018
BBA Strategi c Finance 01/ 07/ 2018
Integrated with US CVA

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRvcys0R2NUeTRuMzNsSG1QUENXSEE9PSIsInZhbHVlIjoiQVFBWGY1cThHWmVVQVUyQWtiV0dEbDloVjlob3pKaTVrNGRCd0Y1QnJQVjd4emc5cjN2SW5CZlpsN2hNbVM4cDR0MmVGVzhFbDFZZXVzZG1FMlIvZFV5c0NqVHN3QmhhTkVWSUJFdVpCV2c9IiwibWFjIjoiM2Q5MTEzYTM2MzJlMTNhOTY0ZWRjMzMzNDdhMjJhYzM3NjJlNzdkNzRhNTNiNDcxMzQ1NDM4ZTIzMGVhYjhlMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhINmZVZWpsUDJTRm9CSzRYWVpCRWc9PSIsInZhbHVlIjoibXRRU29oelZMSWoyMjBYc2U5SG1yNzNiU3Z4NTdXS1U0NTIwZkwwbklOVDlqakNlbTR3WmZ3S0E1UE12aWVDckk1MnowNGpjL2VmYllnZzBZZ2hwdmIwZG9HakxnUFFFZkRtajdETjJQbjFKWXNQTWNHVHo1Nm5UWm9qUkh1VXMiLCJtYWMiOiIyNGZlNWViYzFhZThhN2M5ZWI5NTQxNjdkYTg1NjA3OTk2MTk2MjkyYjM1YWQ0M2UzY2U0ODkxNTY0OTk1YjMxIiwidGFnIjoiIn0=

CBCS CBCS/Elective Course System
BA Psychol ogy 01/ 07/ 2018
VA Psychol ogy 01/07/ 2018
PG Di pl oma Psychol ogi cal Gui dance 01/ 07/ 2018
and Counsel ling
MDes Fashi on Desi gni ng 01/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Lear ni ng Process,

every third year.

needf ul

prevailing as well

Feedback is obtained fromthe students,
questionnaire is provided to themw th specific questions which can be answered
by choosing options from YES/ NO and their observation and opinion can be
witten in 250 words maxi num Feedback is taken on the Curriculum Teaching
Facilities and University system Feedback on

and Industry also in a separate format in
Replies to the first type of feedback are anal yzed on a four
Good, Excellent and Needs | nprovenent.
anal ysis the result of feedback is shared with the concerned for doing the
Uni versity takes the feedback very seriously
t he areas wherever

Facul ti es,
Curriculumis obtained from Al umi

poi nt scale of Satisfactory,

as per the requirenent.
and makes necessary changes in all
Strong feedback system has resulted in constant
results have been felt by all.
over the outconme of the feedback.

as upcorm ng or
Hence their inportance is very well
di stingui shed persons fromindustry provide their val uabl e input
regard. Their feedback is discussed in the Staff Council
rel evance and nmakes the necessary changes in the syllabus as and when felt

faculties and ot her

st akehol ders. A

Af ter

it is found justified.

i mprovenent and its positive
St akehol ders have expressed their satisfaction
Replies to the second type of feedback are
nore serious as they help to cater to the needs of the passing out students.
University tirelessly strives to keep its curriculum abreast with the

ener gi ng scenario of market and industry.
under st ood. Al ummi ,

Enpl oyers and
inthis
that decides its



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imk1OTRJOExvZi9jeW1adXIxSllpYWc9PSIsInZhbHVlIjoiajZjSmxMdGZJbVY1aVZsRjNwUEpzY3FlRC9BeSs0Rk9sZDN3MEZWamo4Y3I1cEIxYmh2c2ltQ29JSlhoRDlaS1RLT1JpRW41L2NzazFaZC83QkFCZkllcE1VWUJqUDdKRVpTNDVEVlhOTlU9IiwibWFjIjoiZmZkYjU2NzBhY2Q0Zjk1MmZjM2RkNmI4NjAyNThlNDE2NDljMGM0OGE5ZDUzOGQ1NDZhNmRlZWNmNzYxMGM1OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9PaGN4NWVzWGJVQjRQRWhDNHFha2c9PSIsInZhbHVlIjoiZWdGVUZ1eTVoZkdOeFh1UlBFQXJtKzgxL0tWQ0JwNUY2azFYQllMK2ZCSDJGaFR4WlFIVkhRNDQ0bjkveVBQSGNKVEFrUjlxeWNnYzg4a0RuVHpxT1VoeERXWWkrRlZRSVBXYUwrM094cms9IiwibWFjIjoiYWRlOTFmMjM1MDk4ZWZiZTJjNTk1MTNkYzZjZDFhZTk0NWFjZDdlYWY2MzcwY2JhYmZlMmU2M2Q4Zjg3MzdmYiIsInRhZyI6IiJ9

essenti al ,
depart nent.

papers.

f eedback,
skills.

process of

whi ch are further

academ c as well
PTM sessi ons were increased and new ERP
systemincorporated in the university system Now the University is in the

i mpl ementi ng new ERP and al nost all
available online to the legitimate users.

di scussed in the Board of Studies of the concerned
Result of this feedback often is upgrading the syllabus as per the
requi rement but sonetimes it goes up to the extent of

i nt roduci ng new courses /

On the basis of feedback nore conpanies are invited in the campus and
Pl acement Concl ave was organi zed in which different conpanies and carrier

gui des were invited. This conclave was a huge success. On the basis of
for students many weekend seminar activities by students were
conducted. This hel ped themto enhance their

On the feedback of Parents,

as organi zati onal

the services are bei ng made

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3083 590 224 58 61

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
282 282 14 122 2 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

MentorMentee relationship Objectives: To establish a trust relationship with accountability and responsibility To
bring balanced perspective to any discussion in any condition The Context Female students face unconscious
bias in the society that affects their academic career and growth. Students from rural background need more
psychological, lingual and instrumental support through mentoring Students with racial, cultural and ethnic
differences view the world in a different way thus need mentoring to let them perceive things in a better way. The
Practice Mentoring is a great method to boost student development and engagement. AS per our mentoring
process an experienced faculty counsels helps the students to develop his or her confidence and skills through a
series of programes, onetoone conversations and other learning activities. Evidence of success Mentee/student
developed a strong trust on the mentors and followed guidelines extended by the mentors. This changed the
perspective of the student’s and student academic progression was observed. Female students were counseled



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imt4LzhsTmlKWDRWcGRlSDRGaFdIeWc9PSIsInZhbHVlIjoibmRjc3lHU3BPOUc4ZDVKalBEa0dCNmVDL1JyTGZBT0ZjR2dNUk14SUErS2ZFRUdYOGh0Smc0V1cxWHIzQjhYU2pHVFZHRE40YWVNSFljVFZ5TGF6eEE9PSIsIm1hYyI6ImIwY2VmZWQ5YzRmMDczNTNlMDEwYTczODYwNTUxNDNkOTllN2Y5M2ZmNDhjMmQ3ZDlhMWI3Nzg4ZGVhY2JiODAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikl5Q1Y1UWM3Z1phd2Nhb0J4UlhzTHc9PSIsInZhbHVlIjoidVhmcWg0Q21jL3pTZVVleTJLY3ZuTzBBS1VxTm9zemxRSTBrMzRVR2JNRmh2K1EwS3lNQ01GejV6MGRaUExIdE9VZzhvbURna2MzS0JSZlg3K1RiM1E9PSIsIm1hYyI6IjdmZjgwNGFkZTlkNWZhOTg3ZDhmZThmYTFkNTY1YWZkNmI0ZDViNjAxNjYyNjJmMGE0NzAyNDdmMGRhZDNjYzkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxWMXlXbGpFaUhCNVRLVTdqNzRySWc9PSIsInZhbHVlIjoiaEQwWCsrNkk4YWpRLy9GWWlHb3FWaE5oa3o3VDkzNlFDbjU0QjJuNGMyclhFWmdlaWtOcVhPU3BJTnhtNzFwa1BEYXdHT2I3ZWh4MFJFUzJWTVNQOXc9PSIsIm1hYyI6IjZjODk4MTA4ODk1MGIwMDRjZGI3MzVjZDdmN2Y2ZTIzMWZhMmExMzE1MmZlOTdhODBjNTgzMTRhNTA3NTI0OWUiLCJ0YWciOiIifQ==

and as a result excelled in their academic career and self confidence. Students from rural background faced
various complexes and after proper mentoring sessions were able to cope up with them. Students with ethnic
and cultural differences were able to accept these differences as their strength.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3673 282 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

283

247

38

27

61

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
5 3606 0.14

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https:// mat suni versity. ac.in/ po-pso. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNWTGFlVHhNYlZEclJJazZoTXN3WFE9PSIsInZhbHVlIjoiUHVpRzhkYUNZR21YVmlsSnJ2QkN2NURGWm9nM0pSeHFBbUpheEFsQVQ0N0NZTTFxNjdLVzBYNmcxcldubWlNaXhJQmtvejVpWWpzRzhpYkhRKzdMbldJM1NYRjRXQ0RYV04rVzZmcXpiSUE9IiwibWFjIjoiYTljZDZlODlhNDYxZDA5NWJhZTRiYzJhYWZlNzM4NTU3MDA5MmZlMWU4MTVhNDkzZGE4YWM0NDI0MTczMzUyOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikxoa0FYYkE2czVpQzA0S2VNZHZzSHc9PSIsInZhbHVlIjoiRFNqYTZmamJmTzljZUFnY3phZDhFT05sK3h3aFl4c0owNmhNbUViSlpjenQzNEVnOTdqSDVyOTY0MVA1cU1UalYxSFkyK0xtZUFjeWVWRHRrNzFkdGc9PSIsIm1hYyI6IjMyZmYzNDkzM2I1ZjQ2NTk5ZmE5ZjQzYWExNzZjNjNiYzEyZTRjN2ZiYzAxM2MyMWI2MWQ4NTNmMDIyNTFhYmYiLCJ0YWciOiIifQ==
https://matsuniversity.ac.in/po-pso.php
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVZSUFQMmFaTXpIVnVKaFJQVGk1aHc9PSIsInZhbHVlIjoiWXpPNkhhSFI4anhDQ1cvbWFlZk0xclhHQ2pJNXB1WjcyRk9PL2twMWtVaFhLSzVZMlhvZ2ZDMEVuUUsrSmUyTi9UaFNSOTY5WUx0NmJ0VVY3T0JmY0RHRDdEcjRXbVZqbXg3a1VleEx2SFE9IiwibWFjIjoiOTIyYzI4MGVhNWI4OWIyZGQ3MmUyOTY0MzYzODBmYTU3ZDZmYTNiZDBiMTEwNjMxNWY2NmY1NDg0MTFlZjZhNiIsInRhZyI6IiJ9

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://matsuniversity. ac.in/announcenent fil es/5e07305480864. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year



https://matsuniversity.ac.in/announcement_files/5e07305480864.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imo4RGlGSjd0Q1BQUWRUWnA2Wmd0R3c9PSIsInZhbHVlIjoiaDBuTFRvWG9yRnhtOVJNc1JzUnBRdXcxbGtmanVadFI5d2h1THZHdGhPemxxZnFaV1ZGekhhMG5EZzAyZFFQRUFBOUt5WjZaUlBwWDkyazl1Z3RxWG9tNGkxVmJLcDUxT3NKaTA4U0g4TkU9IiwibWFjIjoiNjYxMzIyZGUxMDk1Y2Y2YTM1ZGFiZWJmZDJhNzMxMTA3MjE0YmY4OGVmNzU3NmUzMDRiNzEwMjUyZmQ3YTc4ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikw1elpiUzdnUjMwczM4dE9ISnE3RlE9PSIsInZhbHVlIjoielVZQjJVdGNhaFBPSDhwTTMwVUNveGVGc2E5T0t1NlV3VCtqcWZDUm1VS3ozWGZNQU5FU3lLVXJ2UHQxU2hNYlc4RURJOHZuc2tLZ3I2eWFLbWtRRGc0QnBlZ1NqODc3S3l2THNVNjdYOGs9IiwibWFjIjoiM2Y3ZmQzYTMwMWZmOTA0OWU0ZWYwYTkwMzBhNzJmMjRhMDgyMDVkMjY2YzFjMDEzNWRlZmZiNDVlMjEyMGE5NiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNheUJGVkxCL2NyMTNFYnhZY21rZGc9PSIsInZhbHVlIjoic3VvekxURjdHOVd3SlZTMFM1OXltM25CY1RrV3ExZDdzZUttcmN6TVBwOVpMVDdhemZRQnNidGR3c2M3UDc5U0JRdG1RamJQSVV4b0ZrV0d6eURIcEE9PSIsIm1hYyI6ImFiNTI2OWRhOThmMTY2NjU3YWM0OWZkYzZkMGE3YmNhYTZmMWMyNTI1Zjg0Y2MzODU3ZDNmMDQwN2Y0OTA3MGMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVOMHdKWGVUTE1GbkRKVktvMzNHeHc9PSIsInZhbHVlIjoia0ZrUUNjS1RFTFpNa0UrK20zV0J0SG1kT0VEZkQwdHc2Y0Ric1dQSSt3SWJUdS9OMk9CTWNkN0pXVXZjYjZxNzFZRWFTdG5vdmlqV2xSc2hMMnd6bzF3elFRVUtYS1RuRm9CM3Q2K2x0TWM9IiwibWFjIjoiOTZiY2Q0YjdhNjVhMjViZjBlZjRjN2FkYzkyNTQ2NzZlNWUzM2Y4M2Q3MTRkYTIzMjI5ZDQxMWIzYTkwN2ZhYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllFVklrblZkVmY1VzJsUHhrcDdiZ0E9PSIsInZhbHVlIjoickxNYWJlV3JOMXVJNWFRWU5zb09wNkxGUElxbDRTeEd2RDJsSXMvZzE0KzVVRUZoRGdxL0JsVlNlanBrb29jSzlaY2J3bGJCSVJmTGJ1M2JlYisrOVE9PSIsIm1hYyI6IjEwMGMxM2UyODgzNjg1YzY3MzcyZDI5NmQ5OTExYWI2NjY5OTE5ZDlmNWE3MzI1Mjg1NjA5YWZjMDI2OGEzMTciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktvSXRnbWxXeWlWemRYMklUdFNycUE9PSIsInZhbHVlIjoiR0hjWThJaGZOQ0FRUnRWd0FJQzhVdzR3MllVQ3QrN0xFZTNudmF4bjQvZE55c3V2OHZUVzg0SXdFQWJKN3RhVTBMWWM4MXJidmRPb3MvRnpENFg3RVRZUldadk50b2c1ZnVkZVJIdDVvNVE9IiwibWFjIjoiY2EwYmM5MzdlMWE2OTg0ODgyZDMwOGFmMDA1MTllZWRhY2Q3YjA4YjczYjZkZDE0ZGY0OWNmNGEwMjA0ZjA3YSIsInRhZyI6IiJ9

Name of the Department

Number of PhD's Awarded

MSAHHI NDI

2

M5BS

MSED

M.S

MBVSR

MSS

MSAHENg! i sh

MBI T

MSENGG

NIN]RP]lW]O] RO DN

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InAzMUJQZTFaVzI3bWtSbHdGZ1pOVGc9PSIsInZhbHVlIjoibjBGd3ozZG02UlNpRkRHSkErYW5Od2dKeXdJNXJMOGNOdzhxYkV0NTltL01KUEE3RWYyWGdYRkl3TVpFZno4ZmxjLzhLRmJlaXJ2a2VrWDE2YVN5b2YycFI3NWVaa0VSOVdqUUZlM3N2WXZGMk16M0t0YXVIWUVHRXl2bWYzeGkiLCJtYWMiOiJkOWY0ZmY0Y2UzZmU1ZjFhN2U4N2MzM2IzZWI3YzQ5YzJmMDBhMmZiMWZiOTY2NGE2OTdkNmY5NGIwZjI5ZjQxIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijk1dWtjVGsxa3F1cGRVVmJPSDZQc0E9PSIsInZhbHVlIjoiRjJnbEZqT3c0eEJ1Zm1CVDVlYXBJZTBoQnNnQWZkczdJN3grK3NTbkZmUEJpeU5rQjVBZEZjZC9mWVc4S2hWOWRKVXVhdDAzR2xWdzA3eklQVDI2RXBrSnFwaW1hWFUyMGpYK1FZOHdBL0U9IiwibWFjIjoiZjJlMzlkYjc2Y2Q3ZWVlYzE0NDliMTMzOWE3MzA1YmMxMGU3MzVlODc2NGJhMjBkZTFkOTE3ZTkxNTBlNTk1YyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlAySGZEUVd0NXBseERFa1lCVjAzS2c9PSIsInZhbHVlIjoiT3F5Smd5bTNtN2VFTG5PUnhETEU4UHZFbmkyTTdnMzVreE1nQ1Z2M01JVHNIV2Q1VllvaFhEUVViaWxlQWNTcGhzOWZxdXNwTkdWRG1qYjIzVXJ1MGR5MFhHNlh6SDNEMzFwbjFtUm54dHc9IiwibWFjIjoiY2ZlYmNhZmI1ZTliYTFkMGVlMGIzYWEwZWYxN2ZjODIxMTdmNDFlZGI4MzFlOTBkMjdjZTBhOGEyZDgxOTg4NiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBsRHYzaTkweE1MTW1maEJsTTJ3UlE9PSIsInZhbHVlIjoiT1JTRHRKNmg0ZGRZR1YrMzdwWWVwNVVpYTNkZXIxY2RsTnE3SkNkd1FWd0xVaDRhRWdCVXJTNmttei96OWlLSDNBUzUxMlBLemc4RFpSSXNwU2F4MWc9PSIsIm1hYyI6ImU1NzU2YmJmYzQ2NDAyZmRhMmQxZDQyNmVjNjllZGVlZGMyYjY4YTA0MjJjMzJkMDI1ZTAyNDIwMDM2ZjdmNGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJBRGZwVkt6TVUwRzM5SG5nSmNhRVE9PSIsInZhbHVlIjoidWp2eE56dmJzYnNieG5ESnp0ZzFkN0hTQ2hUQ3dNa1RheU9zb243U1gwTHBOUlQ2YUdWRmZkdDQxRjlOTjNLciIsIm1hYyI6IjU0MTJjNTkyZTU5NmZiZmJiMTk1NDNlZGZkNjAwYTk0ZWEyMjNjNDMyYmQzMjcyYzE5NzA4YmJmYmVlNzY2NTQiLCJ0YWciOiIifQ==

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJsRjdZM2M3WWRqdldLcFIvM0hDWEE9PSIsInZhbHVlIjoidjlXM2M3R21pcmExclU3WUlsbTU1c09ZYm1kSUpZRjI1bGk0TlZQakpKN2ZNU2NidGhKNHRZUU45ZGhCOWt6N0wvNGRDTjM5WkE2bW9ucnU5dnNBOVR6RGE1Y3lEcUIxcjFBWmFqT2xUNHc9IiwibWFjIjoiNmMyMTBhMTFjNjk5MTllZTg4NDgzM2FkY2FlZjNkY2Q5ZTA5NDU1MzBiMmFmNzZiYzRhZTc3ZjkzYmI2ZjY4YSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxWTlRxbDRwazVoS3BUSFhxWkUwY0E9PSIsInZhbHVlIjoiNG5ZNFF2d2pYR0VZNzF4VFRYS3Zpei9TdHRwcWJreXYwS3JQaGZGbjh2NXNqT1R2akFpYXdtZUNha3NiN3hFSXJlSW9sUlh3YVdHb3RTTGlTK0hrOUE9PSIsIm1hYyI6ImZlZjczMWJlYzgyZWM3ZWZhYjQ2NjQ2ZGNjNDM1YjE0NzFhM2NlZTcwZGI1ZmE0NGFmZDg0ODJhN2UyNDg5ZDEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijdpc2JQcWRPMjVDNkE5UTRXTE43WWc9PSIsInZhbHVlIjoiVmFyMzUrbTJXRk0yV0pmcldpMysvcmRRNlBlNWd2cHNsRitNWWQrOU9GaVVrSUhLZ2svUUMvb3k0ZG1pRHNLQjdLYnU0NFMvOTVkM0lpK0NoQk0zVVNmdUZIRCtLMGtzYkY1UG1VaXdmQlc3NkhZeGNGMkt1akx0dm5QcWs2S2kiLCJtYWMiOiI2NmQ0NWJjODU0NzY0OWQxNzczYjllYTNlMzExNDJlZmYxNWMyZTYzMWFjMzM0YWQzMjU1NmY1MmNmYmI3YmU3IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImsxVkJ0aXVHbWhGRHJER2ZsS2hhcnc9PSIsInZhbHVlIjoiSU1hbllNV0hCSjB2Vkw1Z0xBZFhUS2djWFdIZnk4VDlxKzdLMUVhTVV2Unlna1pVdmprczhIN1h5dzc1bWQ5aFFuRzZORzhaZHMzMnVYNkZObHBkRmc9PSIsIm1hYyI6ImZlMTE5MzQ5YzQ2ZmUwMmM1NWY0MTI0Yjc0ODYxMmFhZDM0ODEwYWFiNzBiOTA1NzIwMmQ2OWExYjNiYTljNzQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFmVXFZQWhQZStiSmM3bHprVFRQOWc9PSIsInZhbHVlIjoiOHgzNUZLSFB6UWtwbE9ZMjZnbFRZYmpISGY5OXJMZUJ4REs0bnVneGcxK0txdDRBSms3ZUY0RVJuWkcrVzJMaHBqZXd3RGpBejdVQno5bUEwMUhIRDdyeXYwaWtkVGpyNVRhV1lVZW81MG89IiwibWFjIjoiMjg5YjE4MTJmNTQ1OWE0YTU3MTE4Mzc5NTA2MTZkZjg2OTJmNjQwN2E2NGVkMDQzMWE2MTc4MjBmMjQ5ZGFmOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imw1UEI0Z2xTQ2JKMXZIaU1tOWYrUXc9PSIsInZhbHVlIjoiZFVrVGlmM3JLK3Q5R1lhbkVrNkpuQWxTU1BoM1BSK21PRndkNFZvZHIxQlBJTDlsb1pCSHRkOEFEUGNIWnVrekd6Y3RRQk1FeVVTT1A5QkRjQk90RWJhSGJkN0lBMk02RFJWbFdGRTh3eDQ9IiwibWFjIjoiMDJkNzBkMjk5Mjg2NDlhZmEwYjA1YjQ4NzI2NzdmYjg3NzM2OTM3NjNjMDkxYjY0YmYzOTNiYTE0N2RiYmM5YyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNrZUdHU3B0MS84MUVoMGliSTFOWHc9PSIsInZhbHVlIjoiY0tVcTE1ME9MTTk0QUMxeUdoVkNpak44NUVwM1h4UHNwV2hOaGdMdWFnYkJKT2tlVlE3bUZaMFJqY0FIV3Z3OFJsOHcyeHJjdURqVHVaSi9YYTVreTBtaXczNHJGTzhXdUFHM2JGWldUaGs9IiwibWFjIjoiOTJjYTJkZWMyZGIyMzI1YzBlOWQyNzc1M2JmMTQ5M2JjYTU2NjM5NTc1ZTZmOTFmYTRlYmQ5MTRmMDZjYjYyOCIsInRhZyI6IiJ9

linkage partnering
institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

200 207.55

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Laboratori es Newl y Added
Q hers Newl y Added
Nunber of inportant equipnments Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

Vi deo Centre Exi sting
Laboratori es Exi sting
Classroonms with W-F OR LAN Exi sting
Cl ass roomns Exi sting

Senmi nar Halls Exi sting

Val ue of the equi pnment purchased Exi sting

during the year (rs. in |akhs)

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Ful ly 2 2017

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFGQnN4MlBpR0liSXM0aWxJZDFUMVE9PSIsInZhbHVlIjoiK2wvbCtiUzZpZWlkdDhRMVA2WjFjZ0NVOHJpbzlBeHRydithUVVqNjdoaUFoM2ZWamxjS2k1aERVU0hxSmx0cXMybExqUThhU2pVN25lOG5CdW9aZ0E9PSIsIm1hYyI6IjMzODMyYzk2MzAxYTE1MjNjZDljNDljYTg5Y2NjZjI5NmUyY2NiNDc3MGI2MzIzN2NlNWFmYTZhNzhlNGU4ZDYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNmd0ZabEhqeHNBSEFMWGFnbURQVXc9PSIsInZhbHVlIjoiNXZqYnVEMTg5U3JQS3d4ZHJUTDZFWDYyV2NuL01jTU1qV1BIcFBLRGxKYkZzanhCZ0JUTFo4L3NpVElrWWQzSyIsIm1hYyI6IjJmY2JjNzhmNzc4MjQzMGE3YWQ0ODlmMTI2ZDEzMDIxNGE0ZmEwNGNmN2Q5YWU5M2MwNGE2NWQ4ZTg0M2FjMmMiLCJ0YWciOiIifQ==

4504 2462538 4504 2462538
Ref erence
Books
e- Books 1 13570 1 13570
Jour nal s 502 13992601 502 13992601
Di gital 2 89100 2 89100
Dat abase
CD & 998 325000 998 325000
Vi deo
Li brary 1 35400 1 35400
Aut omat i on
Text 37666 3431427 3080 1348792 40746 4780219
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Pankaj Kumar Pal Cl osi ng Stock You Tube 12/ 07/ 2018
Pankaj Kumar Pal Fund Fl ow You Tube 12/ 08/ 2018
St at enent
Pankaj Kumar Pal Depre Source of You Tube 06/ 09/ 2018
Fund
Deept anshu Shar ma Swot Anal ysi s You Tube 12/10/ 2018
Deept anshu Shar ma Strat egy Concept You Tube 24/ 01/ 2019
Deept anshu Shar ma Mar ket i ng DS You Tube 05/ 02/ 2019
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 765 8 764 0 2 15 250 0
g
Added 45 5 45 0 0 1 0 0
Tot al 810 13 809 0 2 16 250 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
250 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Medi a centre

ht t ps: // www. yout ube. conf user / MATSUni ver



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImN5VXdjM1A0c0tOMldUb0RtVDIzalE9PSIsInZhbHVlIjoiVlh0SkJjOHFtNUd5dWF0OVdteE5IekdaVHpHaEdPVWVRKzRBUkNHZW1kMTA3WktPT0J3Szc0Y1NYRHZ5K2dWQlBHbkY3WThLcVZDVFBtODR5OXUyanpETDdsOWJKRHczZUs3VkpsbEtGdDh0ZndRWEd4TWFZZDRENW9UR2dZNVYiLCJtYWMiOiJlZGY1YTY2Y2JhMjczZTQwNTQyMmRmM2U4NjNkNWYyNTFiM2EwZTI5ODYwYzg0NWRiMTViMzA3NTIyNmEwNTYxIiwidGFnIjoiIn0=
https://www.youtube.com/user/MATSUniversity2

Sity2

Recording facility
ht t ps: // www. yvout ube. conf user / MATSUni ver

Sity2

Lecture Capturing System
https://ww. yout ube. com user/ MATSUni ver

sity2

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
45 44 250 253

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

MATS Uni versity ensures the availability of quality academ c prograns,
teaching learning environnent, |atest equi pnents, up-to-date infrastructure,
wel | qualified faculty nenbers support staff to the students through its wel
organi zed departnments. The University follows systematic procedure for course

pl anni ng, inplenentation, devel opnent, nonitoring and evaluation in eco
friendly environment. The University has adopted various regul ati ons and
gui del i nes from hi gher education system and mnai ntai ns m ni mrum st andards and
qual ity across the Hi gher Educational Institutions. Students have been securing
positions in nerit lists of the university every year and are al so perform ng
outstandingly in sports and cultural fields, the credit of which goes to our
geni us and hardworking faculty nmenbers. MATS University provides infrastructure
pertai ning to physical, academc, library and support facilities that are
regularly maintained to ensure that they are of optimm benefit to the students
as well as teaching and nonteaching staff. The University has well equipped
Central library and other libraries in each of the departnents that contain
doctrinal sources for research and study. The University also offers facilities
such as sound infrastructure and sports |like Volleyball court, Football ground,
Tabl e Tenni s Boards, Badm nton courts and Gymmasium that are taken care of by
the qualified coaches. The University' s adm nistrative officers regularly
nmoni tors physical infrastructure to ensure its upkeep, repair and ot her
mai nt enance. There are various conmittees |ike Library, Sports, Discipline,
Website Devel opnent etc. to ensure optimal allocation and utilization of the
avai l abl e financial recourses for proper maintenance and upkeep. Mintenance of
the resources done is as follows: 1. Records of equipnment are maintained in
stock registers as specified in Purchase Process. 2. Equi pnents/ appliances are
serviced periodically or as and when required. 3. Equipnents |ike nmeasuring
devices are checked / calibrated during the servicing. 4. Servicing is done
either by in-house personnel or by external party or through annual mai ntenance
contract. 5. Record of servicing is maintained. 6. Record of AMC is maintained
in AMC Register. 7. Equipnents that are not in working condition and are not
repairable are renoved fromthe stock. 8. Machines in Machine Shops are
mai nt ai ned and calibrated by the vendor supplying the machine.

https://matsuniversity.ac.in/link_files/5e511bd5876d7.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://www.youtube.com/user/MATSUniversity2
https://www.youtube.com/user/MATSUniversity2
https://www.youtube.com/user/MATSUniversity2
https://www.youtube.com/user/MATSUniversity2
https://www.youtube.com/user/MATSUniversity2
https://matsuniversity.ac.in/link_files/5e511bd5876d7.pdf

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Cui dance for 01/ 07/ 2018 146 MATS Counsel I'i ng
Conpetitive
Exami nati on
Car eer 01/ 07/ 2018 1148 MATS, Bl ue
Counsel I'i ng Banyan, Tel ebrands,
VBEI T
Soft Skill 01/ 07/ 2018 729 MATS University T
Devel opnent P, NMSAHE
Renedi al Coachi ng 01/ 07/ 2018 620 MATS Uni versity
Bri dge Course 01/ 07/ 2018 79 MATS Uni versity
Engl i sh Language 01/ 07/ 2018 141 MBAHENg! i sh
Lab
Per sonal 01/ 07/ 2018 773 MATS Uni versity
Counsel I'i ng
Ment ori ng

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 MATS 708 1140 49 62
Car eer
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBXb0U5Wk92QkxJa1hIWDNXY3UyMFE9PSIsInZhbHVlIjoiSTArbUlYYi9wV3hlamFJenJEYjh4U2VDL3VTdkFORU1HOXEyakFvRVIrRlovNE5lL2VuQUMwY0x1T095OUZYWjRYZjdGVC91Q2hRZkxkRzVrUTRxTGc9PSIsIm1hYyI6IjljZWQ1YmQ1Nzg4ZjA1YzM5OGRjZDcwMWEyNTMyOTZiY2NhYjE1ZWIwOTllZjI5ZjI3OGE4YjY5NGE2OWQyZWQiLCJ0YWciOiIifQ==

visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 1
GRE 1
Civil Services 1
Any O her 4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

No Data Entered/ Not Applicable !!!

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

activities of the Alumi Association include the follow ngs: 1. Al umni
interact with the current batch of students to offer val uable insights about
corporate culture, corporate expectations, organizational functioning and
chal l enges faced in work situations. 2. They visit the classes to give guest

| ectures and career guidance. 3. An alumus also helps in identifying placenent
and internship opportunities for present students in the organizations where

Cener al
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNXemlhSmZXMUs2L3RCekx2ZnhlZFE9PSIsInZhbHVlIjoiYnhvQjB3cGdCVElpT1BsZ2xiQlgwOGhNaXpzSlJwYnZpZUJPM016ZkVRZ1FmbkZPK3QvdUxhRTljeDB4ZGsxa0tBVGFLWHlEcE1HYVR5UFU3dVJjZ3c9PSIsIm1hYyI6IjI3ZWJiMzY2MGZkMzgzZWUzYzk0OTc3NjdjNGJhMTQ0YzgwMDQ1NjYzNWQwYTk2N2NiMDY5ZWFkZDJjYmRiM2UiLCJ0YWciOiIifQ==
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZReHM0VHZ5RXY0UjdUL2R2WFpEbUE9PSIsInZhbHVlIjoidjU3T2dCWDVqSEcxOXZDT2k1QzNFZUptM0s4QWhyaG52Qk5ZejN4enNPd09nSWgvMHc4SUhjYXJnUGltTVd5ZHdaWFBWTGdWM3cvQW13bkJScE9IT1djRUEyMWs4Nlk5ZGdaNTcxYURjNkE9IiwibWFjIjoiNWU4ODBhMjNhNmVhMzZmMjJjZTI5NzRkZTllZjQ4NzkwYzYzNzBiYzdmZjBkYzI1NWY5MDM5M2FmZjg0NTkyOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5TVXcyVkdaWUx3eDBKRGlzRXF1NkE9PSIsInZhbHVlIjoidCsvTjVCeVZ1TEwwWklXQ3FTT0g3VGNRY1pZWVd6enVUdWd0RXhENm9UcHlTNkxKZy94SzQ0TzBKWlNZZ2RNRFZESmllL0NpYmY2QmJMUWVTd1lPRzFZTE9xRkFUZGxuOTlaM3h3QlF1QWM9IiwibWFjIjoiZWZmY2FlZWE2YjRhMmM1NmYyNTM1NDFkMzU1ZDY2ODM2YmFmNTUwZjM1NGQ2N2UyOWJiODdmMGIyNmU3YzllOSIsInRhZyI6IiJ9

they are working. 4. They help in organizi ng managenent event, industrial
visits etc. 5. They offer valuable feedback to the institution about the

rel evance of the curriculumand the need for infrastructural devel opnent. 6.
They al so donate books to library. 7. Alummi facilitates the University by
various donations. Through this association the university keeps a cl ose
association with its alumi. Though only few batches of students have passed
out of the university, still many of the alumi are doing wonderfully in their
field. They keep on contributing related to student placenment, introduction of
new vocational courses, donations, etc. They also notivates their juniors from
time to tine shares their experience with them

5.4.2 — No. of registered Alumni:

223

5.4.3 — Alumni contribution during the year (in Rupees) :

220000

5.4.4 — Meetings/activities organized by Alumni Association :

7 Meetings of the Alumi Held in the session 2018-19

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Feedback, Monthly Meeting, Interactive Progranms and freedomto give
constructive suggestion at any point of time nmakes all the enpl oyees
participant in Decision Making Process since every opinion is respected and
taken into consideration at the tinme of decision making. 2. Enpl oyees are given
positions in different Commttees |ike Board of Managenent, Academ c Counci l
Board of Studies, Staff Council, Gievance Redressal Committee, Sexua
Harassnment prohibition Committee and many other committees of the University
that take care of various aspects of the University operations. In many of
these conmittees students are also a nmenber. Al these conmittees express their
view points on the topics enconpassi ng every phase of the University working,
facilities and services.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Feedback on Curriculumare collected
fromthe Stake Holders that are
Students, Faculties, Alumi, Enployers
and I ndustry People and they are
di scussed in the Staff Council.
Necessary changes in the syllabuses are
made, if so found feasible and
beneficial. Once the changes are nmade,
they are tabled in the neeting of Board
of Studies of the departnment. After the
approval of Board of Studies, they are
forwarded to the Academ c Council for




approval .

Teachi ng and Learni ng

Every course syl |l abus has wel |l
defined Cos, Pos and PSCs and
particular care is taken to achieve
them All teachers are encouraged to
use the ICT facilities. Renedial
Cl asses are schedul ed on regul ar basis
to neet the requirenents of slow
| earners.

Exam nati on and Eval uati on

Every course is evaluated on
Conti nuous Eval uation basis. Al
courses offered by the University are
in Semester pattern. Class Test, Md
Term Exam nati on and Term End
Exam nation are the three stages in
whi ch the students are evaluated in the
termof six months. This pattern
enhances | earni ng and under st andi ng of
the syl l abus appropriately.

Research and Devel opnent

Research is given prine inportance in
the University. University remains
continuously in the process of making
the appropriate tools, study materials
and other requisite facilities to the
Resear chers. Researchers are encouraged
to carry out their works in innovative
fields. Libraries of the University are
provided with all the essential study
materials for neeting the requirenments
of researchers.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Library of the University is always
kept updated as per the updates made in
the syl |l abuses. University has nade it
conmpul sory for all faculties to use the
ICT facilities. Physical Infrastructure

i s augnented as per the requirenents.
All [ aboratories of the University have
sufficient nunber of instrunents to
nmeet the requirenents of the students
as well as researchers.

Human Resour ce Managenent

MATS is bl essed to have the best
human resources in termof faculties as
well as administrative staff. Still,
the HR Departnment of the University
keeps | ooking for the best available
persons in their respective fields.
Special stress is given on retention of
avai |l abl e Human Resources. Vari ous
Wl fare schemes, tinely and appropriate
increnent are the tools to retain the
staff.

Industry Interaction / Collaboration

MATS has a Placenent Cell that
besi des | ooking for the Placenents
keeps interacting with the Industry to
keep the University abreast with the
| at est devel opnents in this field.




Uni versity has Collaboration with
various national and | nternational
organi zations and Institutions for the
acadeni ¢ benefit of the students and
staff.

Adm ssion of Students

Mai nt ai ni ng hi ghest academni ¢ standard
has al ways hel ped MATS to attract
students. Besides that School Visits,
Advertiserment and other activities that
have the inclination of students
towards them t horough which the
Uni versity highlights the advantages of
studying in MATS has yiel ded positive
results. Research Schol ars have al so
shown their penchant for MATS for
pursui ng their Research W rk here ow ng
to the facilities offered to them here.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Uni versity planning is now done in
the New ERP System Adni ssion,
Students, Staff, Accounts, Exam nati on,
Human Resour ce Managenent,
Infrastructure, Inventory etc.
conmprising alnost all aspects of the
Uni versity are now maintained in the
ERP. Proposal for new requirenments and
ot her details are now sought in ERP.

Adm ni stration

Al'l decisions of the University are
communi cat ed t hrough ERP after
processing themin the sane.

Requi renents of the Material and other
facilities are raised through ERP and
are approved also in the sane.

Fi nance and Accounts

After the order fromthe UGC, fee is
col l ected through online transfer in
the University account. Enpl oyees
Salary is also disbursed through Online
Bank Transfer.

St udent Admi ssion and Support

Online Admi ssion process has started.
Since it is in nascent stage, offline
applications for adm ssion are al so not
deni ed but stress is given on online
adm ssion. Students subnmit their
Exam nati on Forms online and their
Admt Cards are al so generated online.

Exam nati on

Exam nation Tine Tabl e, Exani nation
For m Subni ssi on, Exam nation Admt Card
generation are done online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching
staff

Year Title of the Title of the From date To Date
professional | administrative
development training
programme programme

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

as performance,

I ncrenents on awards of
PhD/ PD Qualification,
Leave: vacation | eave

based on acadeni c
cal endar, casual

Maternity | eave as per
policy, Duty |leave for
attendi ng conferences,
symposi a and sem nars,
delivering lectures in

institutes and col | eges,

Personal and Prof essi onal
Devel opnent: Fee wai ver
of rupees twenty five
t housand only on the

annual fee is granted to

faculty for pursuing PhD

| eave which can be
availed during the time
of vacation period in
academ c cal endar of the
uni versity Yoga sessions
for health and rel axation
t echni ques Fi nanci al
Support: Interest free
| oan agai nst sal ary on
requests Free Health
Check up | npl ement ed
ESI (Enpl oyees State
| nsurance) schenes as per
state Governnment Mandate
Ambul ance Facility

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
4 282 1 92
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Annual and speci al Casual, Maternity | eave Chancel | or schol arshi p,
i ncrements on enol unents as per policy, Earned Chhatti sgarh Gover nnment

Schol arshi p
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programme at university.
Apart fromthis they are
eligible to avail up to
rupees twenty five
t housand as Prof essiona
Devel opnent Fund
Al |l owance, Reduced Fee
for the wards of Staff
for pursuing Hi gher
Education fromthe
Uni versity, Yoga sessions
for health and rel axation
t echni ques, Fi nanci al
Support: Interest free
| oan agai nst salary on
requests, Free Health
Check up, | nplenented
ESI (Enpl oyees State
| nsurance) schenes as per
state Governnent Mandat e,
Ambul ance Facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

MATS University has a defined nechanism for internal and external audit.

Uni versity has laid down a system where the work of one departnent is verified
by the separate internal audit team Auditor collect evidence of deficiencies
in the area assigned to himthrough interview, examnation of records and
observation of the activities. The audited shall confirmthe disposition action
to be taken on the observed on conformance and the target dates for conpletion
Uni versity ensures that the follow up audits are conducted to verify the
ef fectiveness of action taken on observed non conformances on agreed target
dates. University has appointed | ndependent Chartered Account firmfor the
internal audit, they regularly audit the account of the university. Interna
Audit ensures that university is conplying with the regulatory requirenent as
laid down by the various Acts. Society has al so appoi nted External Statutory
auditor who verifies the financial statenment of the society and submt the
report to the nmanagenent. In case if they find major audit objection, they put
into note, if proper explanation for their queries are given to themthey drop
the objection otherwi se audit objection is nentioned into the audit report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority




Academ ¢ No Nill Yes | QAC

Admi ni strative No Nill Yes | QAC

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. MATSOTSAV 2. MATSLITT 3. Literary Club Activities 4. Feed Back on Syl |l abus
5. Parent Teacher Meeting 6. Students House Visit 7. Feed Back on University
Activities

6.5.4 — Development programmes for support staff (at least three)

1. ICT Training 2. Oficial Procedure Training 3. Professional Drafting
Tr ai ni ng

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Workshop on Research Devel opnent and | nnovation-ldentifying the Exact
Research topic its objectives and Adopting Appropriate Tools to pursue it 2.
Facul ty Devel opnent Program on Research Devel opnment with special focus on
Pl agi ari sm check and extent and limtations on the use of Internet for Research
Wrk 3. Work shop on getting accustoned to the New ERP system

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Essay Witing 16/ 02/ 2019 16/ 02/ 2019 18 14

conpetition on
Wonens Safety
in India by
MSBCS

Mot vat i onal 13/ 04/ 2019 13/ 04/ 2019 78 42
Sesssi on on
Gender Equity



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5FODZwd1JBV1VidE8zNzB5eThscnc9PSIsInZhbHVlIjoiRXExdlRjVUhneUJvZTRsZ2VIYXVoMEF4NUtibHl5N1cwQUJuaUFOa2NLbTdHd3lXQkw5bE5xSmR5YStXS0Y4UU5Gc0QrcTFtR0p1TVhkLytsVVoxejh1ZjlXS2dRcVJLZVgzQUJMVVlFOGZXOVlXeGV4bGNpekhadisrM1NheWUiLCJtYWMiOiI0YTFjYTJjMTkxOGU2NmVjOTM5NmYwYjgwZTM0NjhkMmQ0NjRiYTZlOGI1MGFkYzdlNTVmMmU3OGQ4N2NhYTk1IiwidGFnIjoiIn0=

NUKKAD NATAK
ON WOMVEN SAFETY
by NMSEIT

24/ 04/ 2018

24/ 04/ 2018

16

14

Mot i vati onal
Sessi on on
Wonens
Responsi bility
in Nation
Bui | di ng by
VBEI T

08/ 03/ 2018

08/ 03/ 2018

31

Fashi on show
at HNLU On
Wonen
Enmpower nent by
VSFDT

15/ 02/ 2018

15/ 02/ 2018

11

10

Debat e (Wnen
enpl oyees safe
at wor kpl ace or

not) by MSIT

12/ 10/ 2018

12/ 10/ 2018

24

10

Legal aid
awar eness
program on

Dowr y
prohi bition,

Donestic

Vi ol ence and
renedi es by M.S

25/ 08/ 2018

25/ 08/ 2018

21

Tr ai ni ng/ Wor k
shop on
prevention of
Sexual
Har assment of
woman at
wor kpl ace,
under
enpanel nent as
resource
or gani zati on of
Mnistry O
Wmen And Child
Devel opnment in
Chhatti sgarh by

M.S

23/ 03/ 2019

23/ 03/ 2019

19

One Day
Nat i onal
Sem nar on
Worren
Enmpower ment by
MSAH- E

29/ 09/ 2018

29/ 09/ 2018

56

52

G oup
Di sscussi on on
WOITEN
Enpower nent

09/ 03/ 2019

09/ 03/ 2019

24

20

Essay Witing

18/ 04/ 2019

18/ 04/ 2019

15




competition on

Wonen of 21st
Century in

I ndia by MSAH H

G oup
Di scussi on on
"Wonen and
Soci ety

21/12/ 2018

21/ 12/ 2018

30

15

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

18
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Provision for |ift Yes 755
Rest Roons Yes 3321
Scri bes for exam nation Yes 22
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 01/ 05/ 2 30 38
019 Conput er | Conput er
Trai ni ng |[Awar eness
to
Vill age
St udent s
2018 1 1 06/ 09/ 2 01 Unnat 1. d ean 42
018 Bhar at i ness
Abhiyan |2.wonen e
npower men
t
3.Digital
Awar eness
2018 0 10 15/ 08/ 2 10 Legal Legal 31
018 aid Awar eness
awar eness
program
on Dowry
prohi biti
on,
Donesti c
Vi ol ence




and
renedi es
2018 1 1 18/ 08/ 2 01 Car eer Unawar e 62
018 Devel opne | ness in
nt opting
Pr ogr amme for
car eer
2019 0 1 17/01/ 2 01 Di gi tal Digital 101
019 Literacy |Literacy
Canpai gn
2018 1 0 13/ 10/ 2 01 Caree c to help 30
018 ouncel lin| student
g how to
make
their
car ee
choi ce
2019 0 1 29/ 03/ 2 01 Road Traffic 21
019 Safety rul es
sem nar
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook

Code of Conduct

01/07/ 2018

https:// mat suniversity.
ac. i n/ dat a/ codesof uni vers

ity

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Vi gi | ance
Awar eness Week

03/ 11/ 2018

09/ 11/ 2018

48

Republ i c day
Cel ebration

26/ 01/ 2019

26/ 01/ 2019

85

I nt er nati onal
Yoga Day
Cel ebration

21/ 06/ 2019

21/ 06/ 2019

45

Wnen Day
Cel ebration

08/ 03/ 2019

08/ 03/ 2019

101

I nt er nati onal
Conf erence on
Current Devel opnent
in Law Soci ety
Econony 2018

07/ 10/ 2018

07/ 10/ 2018

70

6t h Mangi | al
Pagaria Menori al
Nati onal Mot Court
Conpetition

11/ 04/ 2019

12/ 04/ 2019

57

Awar eness
Canpai gn on Swachh
Bhar at

01/10/ 2018

01/10/ 2018

118



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlV0V0VRL3lJc3RLek1qUi84d0Y1cVE9PSIsInZhbHVlIjoiOUtISytIZkZWUXJuamVWSFRaaVBITlRUSS9GMitiUWVkMDZvZ1M1R1Zqa1JCaVY2c2ZMNTZzMzhpRTlvZTl3c1BXRytmSmtsR0dPVTQ0VlQvTktZS2c9PSIsIm1hYyI6IjhmZTE2ODRhZGYzZGVkOTJjZWEyZTQyOWQ3OGJkODQ1MTA1YWUzYWVmMWE0NTIwNDgwOGE5YWIxMjAzNzBkNGEiLCJ0YWciOiIifQ==

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The students have fornmed G een Community Club: It pronotes greenery, supervises
environnmental inpacts and generate awareness on environnental issues. This
initiative has been taken by the students and faculties and they nanage the

activity like Tree plantation, Canpus C eanness and activities towards
awar eness for environnmental conversation

Air Water Harvester : Natures has its own hydrologic cycle which restores the
wat er vapour and this is a source of clean water. Akash Anrit is a plug and
play Air water Harvester with the principle of condensation to convert
at nrospheri c water vapour into clean drinking water.

Use of renewabl e energy : MATS University has established 200 KW PV and 100 KW
PV Sol ar Power Plants in Main and Rai pur canpuses respectively. Wich provides
al rost 18 of total electricity consunption.

Paperless Ofice : Staffs are directed to use emails and ERP nore frequently
and not to use papers unl ess necessary.

Solid Waste Treatnent: The solid waste generated fromthe University is
effectively recycled. The solid waste generated in the Institutes will be
nostly waste papers, answer sheets and donmestic waste |ike kitchen waste. The
Institutes have conpost pit for kitchen waste of ness and canteen which
provi des the good di sposal of solid waste.

Uni versity enpl oyees go for policy of reuse, repair, recycle wherever possible
in there working. The university has nassive plants and trees on the canmpus and
is a green canpus in reality. Sufficient noney is spent to keep the environnent
green. Hazardous waste managenent: The faculties use very |ess corrosive
chem cals for carrying out practical classes. Disposal to drains is done in
dilute formand is kept in mninmmpractical. Chemicals are purchased in
m ni mum quantity to save expiry and di sposal.

The Institute buildings which have been desi gned specifically on prescribed
paraneters of energy efficiency and environnmental |y benevol ent technol ogi es.
Fol | owi ng aspects in particular need special mention: (a) Al the buildings
have been so designed that there is appropriate natural daylight, thus
mnimzing the exploit of artificial lights during the day. (b) The buil di ngs
have been so designed that they remain relatively cool during sumers and warm
during winter even without air conditioners, thus there is a positive
environmental inpact. It reduces tenperature sway also. (c) Al the buildings
have proper air ventilation, proper aesthetic appearance, well naintained neat
and clean structures and infrastructure. (d) Al the buildings use greenery and
are surrounded by sufficient number of trees so that there is overall positive
environmental inpacts (e) The drai nage system of the buil dings enabl es water
reuse in pronoting greenery in the canpus.

The practice of Carpooling: Faculties and admin staff follow the practice of
the Carpooling. Carpooling offers a nunber of benefits: It can dramatically cut
your comrute costs, it reduces congestion on busy highways, and it can even
hel p alleviate the stress of driving.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices of MATS University : 1. MATS Connect Cbhjectives of the practice
a) To provide the students an exposure to contenporary social reality b) To
facilitate community enpowernent through a convergence and invol venent of
various departnments c) To nake students enpathetic towards the society d) To
awaken the sense of responsibility anong students towards underprivil eged
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community The context: The University's focus for comrunity inprovenent and
engagenent connects academ c programw th community service so that students,
faculty and community partners can forge |inkage between the resource of
institution and community devel opment. Due to illiteracy, negligence and | ack
of correct conmunication fromthe sources concerned, the University takes
initiatives to pronote awareness in the community The Practice: The University
has taken initiatives for encouraging and pronoting the inportance of higher
education by conmunity engagenent under the canpaign “Mats Connect” as a part
of Institutional Social Responsibility towards comunity. Sone activities of
MATS Connect are : a) “MATS Deepdaan Utsav” : Information Technol ogy depart nent
of MATS University approached | eprosy disease suffering people of society at
Gandhi nagar Rai pur and distributed stuffs i.e. diya, oil, baati etc. for
cel ebrating ‘Deepawal i’. Through this distribution MATS University tried to
bring happi ness in these hones and passes this nmessage al so that these poor and
| eprosy suffering peoples are also close part of the society. By distributing
earthen | anps, MATS university student gave nessage that rather than buying
decorative candle and |ights people nmust go for earthen | anps and environnental
friendly stuffs this ‘Deepawali’, so that those poor famly get help, who are
dependent on these selling business. b) Paani : A very fanobus nukkad natak
based on social issues of politics entitled Paani is played by MSIT students at
Raj yot asav on 3rd Novenber, 2016. Regardl ess of holidays of festival, students
departed their tine for preparation of Play. They covered the Chhattisgarh
governnent initiative against this political issues. In play they Highlighted
the wonmen enpowernent, rights of voting, agricultural and other enploynent
policies started by governnment for better [ife of citizens. Around 20 students
pl ayed nukkad natak several tines at rajyotsav on public request. It is well
appreciated by all higher authorities of University. c) “Pehel” The wonen
enmpowerment initiative : The students of department of English, along with the
faculty visited the villages Sianmara and Sakraud, Benetra. The whol e activity
i ncluded a four hours travel to the villages, where students screened their
docunentary ‘ PEHEL', which was based upon wonen enpowernent and was shot in the
same village during the previous visit. The departnent al so notivated the wonen
of the self help groups by distributing the copy of documentary Pehel and gifts
as nmenento. The students of the departnment also pronpbted this docunmentary novie
t hrough vari ous News Channels. d) Carrer Connect : MATS School of Engineering
and I nformation Technol ogy has started an initiative of career guidance and
counsel ling for village students of aarang Tehsil. Evidence of success These
prograns have nade a difference to the lives of underprivileged and illiterate
wonen I n the present day society the enotional bond between parents and
chil dren seens Probl ens Encountered Lack of notivation anong the | earners was
the nmain obstacle reported by the students taking part in the activity 2.
Strong Mentor Mentee Rel ationship Objectives of the practice: To establish a
trust relationship with accountability and responsibility To bring bal anced
perspective to any discussion To create a risk free environnment while
confortabl e sharing of ideas, thoughts, weakness, challenges and so forth. The
Context : Femal e students face unconscious bhias in the society that affects
their academ c career and growth so they needs nentoring. Students fromrura
background need nore psychol ogical, lingual and instrumental support through
mentoring Students with racial, cultural and ethnic differences view the world
in adifferent way thus need nentoring to |l et them perceive things in a better
way. The Practice : Mentoring is a great nethod to boost student devel opnent
and engagenent. The MATS University followits nmentoring process in which an
experienced faculty counsels hel ps the students to develop his or her
confidence and skills through a series of prograns, oneonone conversations and
other learning activities. Mentors also draw benefits fromthe nentoring
relationship. As a nentor, one finds the opportunity to share one’s w sdom and
experiences, evolve one’s own thinking, develop a new relationship, and deepen
one’s skills as a nmentor. The university maintains both formal and i nformal




mentoring relationships. Informal mentoring occurs within the departnent and
supervisory relationship with the nentor. A formal mentoring relationship is
characterized by its intentionality — the mentees ask for sone counseling in
specific area, establish goals and make agreenents about its nature. Evidence
of success: The evidences of success, after the formal and informal nentoring
sessions are as follows Mentee/student devel oped a strong trust on the nentors
and followed the guidelines extended by the mentors. This changed the
perspective of the students and student academ c progressi on was observed.
Femal e students were counseled and as a result excelled in their acadenic
career and self confidence. Students fromrural background faced various
conpl exes and after proper nentoring sessions were able to cope up with them
Students with ethnic and cultural differences were able to accept these
differences as their strength Problens encountered : The informal nentoring
sessions are not properly structured as they take place randomy There is a
| ack of defined neasurenents to check the success rate of nentoring sessions It
was observed that at tinmes nmentees were | earning what nentors thought they
shoul d |l earn not what the nmentees thenselves felt they needed to learn

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. mat suniversity.ac.in/mats-initiatives. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Broad Vision of the University states that MATS University will be a benchmark
institution for lifelong partnerships with students, the workforce and public
and private enterprises. As the Tag line of MATS University goes, ‘MATS ready
for life it has successfully maintained |ifelong partnerships with the
students and always kept it as its thrust area while inparting know edge. W
have tried our best to reach the students to acquire such professional and
skill oriented education in their area of expertise and al ways supported them
for their endeavor. Such an environnment is the natural result of the follow ng
strengths of the university : 1. It’s adherence to its foundation concepts that
have laid out the trajectory of its growth plan. 2. Its outstandi ng Hunan
Resource Management systemto ensure ‘a shared vision, a cohesive team and an
engagi ng work culture’. 3. Its neticul ously planned and i npl enented persona
and professional devel opnent progranms for its faculty and students. 4. Its
wel | pl anned governance structure and admi nistrative nechani snms to ensure speedy
i npl ementation of all devel opnental plans. 5. Its relentless efforts at
attaining the best possible balance between growth and sustainability. Taken
together, these strengths have contributed in anple neasure towards the
creation of a culture in the University that is uniquely our own, that
energizes us in all that we do, and knits us together into one conmunity even
after the students pass out fromthe university. The spade work of this starts
fromthe noment a student enrolls in the institution. Along with inparting
domai n knowl edge the university strives to give entrepreneurial skills as its
val ue add course. Through proper counseling, the nentor identifies the skillset
and ability of the students and through incubation centre encourages themto
start up their own venture and supports themby maintaining a Iifel ong
partnership with them Followi ng are few exanples that reflect this distinctive
thrust area of the University. 1. N khil Baid, a student of BBM of 2004 batch
is our partner in infrastructural devel opnent. 2. Unmair Dhebar, a student of
MBA of 2014 batch is our hospitality partner in all the events of the
Uni versity 3. Navneet Singh Conbo, a student of BFT of 2015 batch is our
partner in making and supplying blazers for students of various departnents. 4.
Vi plav Soni, a student of BBM of 2004 batch is our partner in supplying



https://www.matsuniversity.ac.in/mats-initiatives.php

requi red products for transportati on maintenance of University vehicles. 5.
Amandeep Singh Bagal, a student of BBM 2014 batch is our partner in supplying
gifts for all the enpl oyees that the University gives to themon their
Bi rt hdays. 6. Neeraj Dw vedi, a student of MBA of 2015 batch is our partner in
suppl yi ng public address systens during all the functions and events of the
University. 7. Sanmeer Qupta, a student of BBM of 2013 batch is our partner in
supplying all the required utensils for ness and canteen of the University.
Around 40 percent of the University' s procurenent is carried out through the
student’ s partnership.

Provide the weblink of the institution

https://ww. mat suniversity.ac.in/mats-initiatives. php

8.Future Plans of Actions for Next Academic Year

Future plans of the University are primarily aimng at up scaling the
intell ectual environment of the University. This includes aimng at inducting
better quality students, faculty and intellectual assets. Strengthening the
exi sting Acadenmi c and Adm nistrative system shall be one of the forenost
obj ectives of the University. Al systens of the University are functioning in
the best possible way, yet there always is a need and scope to bring inprovenents
in themas per the changing tines that are identified through feedback and al so
in the course of routine working. W strongly believe that academic research can
strongly contribute to corporate decision maki ng and has a wel | -devel oped
research plan for the upcom ng year. The faculty is actively involved in research
in the enmergi ng areas of UAV Technol ogy, Solar Thernal Applications, Advanced
construction materials, Artificial Intelligence, Executive Conmpensation and

I nternet of Things, Entrepreneurship devel opment anpbngst several nmethods,
technol ogi cal evolution and research paper witing, thereby aimng at increasing
the intellectual output of the University. To address the requirenment of better
quality of student’s other contenporary areas. The institution plans to host a
set of international conferences in the upcomi ng year. The objective of these
research based forunms will be to serve as inter-disciplinary and nulti-
di sci plinary avenues for exchange of best research practices and research
out cones, for the benefit of the corporate professionals, industry practitioners,
academ ci ans and researchers at | arge. Research workshops and special sessions
are al so being organised with the intention of famliarising individuals with the
| at est devel opnents pertaining to research focus will be on adm ssion outreach of
students on Pan |India basis, Custonized workshop in Engineering, Merit
Schol arship for neritorious students During the recent past the faculty

recrui tnment process has focused on inducting faculty with PhDs and good research
background. We plan to inprove the ratio of PhD faculty nenbers keeping in view
the requirenent of various accreditations. W are applying to all possible
fundi ng and grant schenes by governnent and non-governnent organi zations. W have
subm tted the proposal for MODROBS and Short termtraining programfor faculty to
Al CTE. W plan to establish incubation cell under the CG governnent grant schenme.
Uni versity shall focus nore on comng up with Skill Based Courses to enhance the
enpl oyability of its students. Additional enphasis shall be given on Placenent of
the passed out students. Besides inviting nore renowned conpani es, the University
shal|l spread its reach anong the well placed alumi to achieve a congenial work
at nosphere of its students. Devel opnent of infrastructure facility is also in
process although its augmentation is an ongoing process. University is striving
to make it a world class Institution in all aspects.
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